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Eric Liddell, the Scottish missionary 
who won the gold in the 400-meter race 
at the 1924 Olympic Games in Paris. 
PA  I M A G E S  V I A  G E T T Y  I M A G E S
3t h e  b y u  a d v o c a t e
n August 1980, I arrived on the campus of Brigham Young University full of anticipation for 
my college experience and full of wonder at the beautiful Wasatch Mountains. Before that 
fall semester, I had never visited byu, and my only visual points of reference were a few pho-
tographs in the university admissions catalog I had perused at my home in Wisconsin.
 Even more surprising than the physical setting were the people I met at byu. They seemed unlike 
any I had ever known. Over the course of my first year of study, I formed deep friendships with other 
students, and they provided my first meaningful introduction to The Church of Jesus Christ of Latter-
day Saints. During my second year at byu, I officially became a member of the Church.
 It was in these early days of my Church membership that I first saw the movie Chariots of Fire. The 
story of Eric Liddell’s principled refusal to run the Sunday heats for his 100-meter race in the 1924 
Paris Olympics had widespread appeal, but I encountered the movie at a particularly impressionable moment. I had developed 
a profound sense of duty to my newfound faith, but I was also on a trajectory that would eventually lead me to law school. I 
wondered how to reconcile what felt like tension between these two life callings.
 In this state of ferment, I was drawn to the relationship between Eric and his sister, Jennie. Both were born in China to 
Scottish missionary parents. Jennie was concerned that Eric was allowing his athletic ambitions to detract from his work as a 
missionary. Eric explained to Jennie his decision to run in the Olympics.
 eric: I’ve decided. I’m going back to China. The missionary service have accepted me.
 jennie: Oh, Eric! Oh, I’m so pleased.
  eric: But I’ve got a lot of running to do first. Jennie . . . Jennie, you’ve got to understand. I believe that God made me for 
a purpose: For China. But he also made me fast. And when I run, I feel his pleasure. To give it up would be to hold him in 
contempt. You were right. It’s not just fun. To win is to honor him.
 Eric went on to win the gold medal in the 400-meter race. He then returned to China in 1925 and lived there until his death 
in a Japanese internment camp in 1945. His example still resonates with me today, and I have thought of him often in connec-
tion with the byu Law School, where we teach our students to use their intellectual gifts to honor God.
 In this issue of The byu Advocate, you will read advice that would resonate with Eric Liddell. Jill Marchant spoke to Women 
in Law students about professional development and the importance of “discovering the art of the possible as we . . . find the 
next place to land, plant ourselves, and grow.” Elder Larry Echo Hawk counseled those in our Leadership Colloquium to build a 
foundation in their faith and then to “go to work and serve others.” Jennifer Mnookin, dean of the ucla School of Law, encour-
aged students at byu Law’s convocation to stay true to their “values-driven map that gives you lodestars and helps to direct you 
. . . as you navigate your professional choices.”
 We hope that each of our students will internalize the desire to honor God through excellence, but we also embrace this 
challenge on an institutional level. As a law school, we feel the weight of President Oaks’s inspired charge to the original 
faculty and charter class of the Law School on August 27, 1973: “We are privileged to participate in this great venture. It is our 
duty to make it great. He who builds anything unto the Lord must build in quality and flinch at no sacrifice toward that end.” 
President Oaks then challenged us to “attain a greatness that transcends religious lines and establishes itself in the eyes of 
legal educators, scholars, the judiciary, the legal profession, the business world, officials of local, state, and federal govern-
ment, and citizens at large.”
 Just as Eric Liddell and my classmates at byu were models for me, I hope byu Law School can be a model of excellence for our 
students, our alumni, and all others who engage with us. I am thankful to all of you who participate with us in this great venture.
 d. g o r d o n  s m i t h
 Dean, byu Law School
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 A new course at 
byu Law encourages 
students to develop com-
petencies and characteris-
tics sought by top employers. 
The Milestones course was created 
by Career Services and Professional 
Development (cspd) and implemented 
during fall semester 2018. The weekly lecture 
and discussion workshop was created to help 
students prepare for meaningful employment and 
leadership in the law.
 Rebecca van Uitert, assistant dean of cspd and 
the main proponent of the course, explains, “As we 
implement the Milestones program as part of byu 
Law’s approach to inspiring leadership, we encourage 
students to look beyond developing legal research 
and writing skills as they cultivate and value addi-
tional competencies that will transform them into 
leaders in their distinct professional paths.”
 One of the goals of the Milestones program is 
to sharpen students’ awareness of the character-
istics most regarded in the workplace and in lead-
ership roles. Another objective is to help students 
effectively communicate and demonstrate these 
 MILES
AHEAD
Tips and Best Practices  
from the Leadership-Inspired  
Milestones Program
Career Services and Professional Development at byu  
Law found a way to teach students important best practices  
that even seasoned professionals can find useful.
characteristics 
and competencies 
to potential employ-
ers. The 2018 workshop 
was so successful that it is 
now a required course for first-
year-students.
 Throughout the workshop, stu-
dents used the books StrengthsFinder 2.0 
and Roadmap: The Law Student’s Guide to 
Meaningful Employment to understand their own 
strengths and motivations. Several guest speakers 
and Dean van Uitert taught students about charac-
teristics such as trustworthiness, good judgment, 
problem-solving, and internalized responsibility. 
Students learned to see how their personal strengths 
and motivating interests aligned with those charac-
teristics. Students were encouraged to design their 
time in law school with both their strengths and 
weaknesses in mind and to work at developing these 
professional competencies.
 Here are some of the highlights, tips, and best 
practices from the workshop—ideas that are valu-
able to potential lawyers and those who are already 
in practice.
I L L U S T R A T I O N S  B Y  A L D O  C R U S H E R
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 T I PS
^  Find a mentor or advocate at the firm in which you work 
to advise you on ethics.
^  Trust your gut—it will signal when something should 
raise a red flag. 
^  Understand the Rules of Professional Conduct set by 
your state supreme court.
^  Don’t be afraid to have candid, professional conversa-
tions with your supervisor.
^   Admit when you have made a mistake, and correct it 
immediately.
^   Seek out supervisors who are committed to practicing 
the right way.
An associate professor of law at byu Law School, Elysa Dishman teaches courses in 
professional responsibility, corporate compliance and legal risk management, and 
trial advocacy. Her research interests include ethics, corporate governance, direc-
tor and officer liability, white-collar crime, and the Foreign Corrupt Practices Act.
	 B EST 	 P RACT I C ES
^  Ask for feedback in real time and pose specific questions to get quality feedback.
^  Proactively schedule times to regularly receive feedback. The more you ask for feedback, the less stressful it will be because you 
will become more comfortable and aware of your challenges and weaknesses. Don’t hesitate to initiate the process and solicit 
feedback about your performance.
^   Don’t take negative feedback personally. Generally, a colleague or supervisor provides negative feedback to help you perform 
the job duties. Handle it gracefully by expressing humility and a desire to improve and making sure you’re clear on the issue.
^   When receiving feedback does not go well, reengage and rehabilitate your relationship with the person who gave the feedback.
As assistant dean of cspd at byu Law School, Rebecca van Uitert works to guide students toward leadership and meaningful employment. Prior to joining byu Law, she practiced 
corporate immigration law at Fragomen, Del Rey, Bernsen & Loewy llp at both their Chicago and New York City offices.
	 P O I N TS 	 TO 	 CONS I D ER
^   Organizations with a higher percentage of women in 
management positions strengthen the organizational cli-
mate and enhance innovation and collective intelligence.
^   There is a problem with unconscious bias, where the 
dominant group seeks to maintain its status. Without 
even realizing it, men tend to disadvantage women.
^   Recognize that gender differences exist. The goal should 
not be for women to be more like men or vice versa but to 
learn from each other and maximize strengths.
^   Men can be better allies of and should seek to mentor 
or sponsor the women in their circles. Decisions should 
not be made with fewer than two women participating.
^   Women tend to downplay their strengths and strive for 
perfection. They need to work on owning their talents 
and taking more risks.
Susan R. Madsen is the Orin R. Woodbury Professor of Leadership and Ethics in 
the Woodbury School of Business at Utah Valley University. For much of her career 
she has been heavily involved in researching the lifetime development of prominent 
women leaders, and she is a globally recognized speaker who loves to inform, moti-
vate, and inspire girls and women.
Gender plays a role in the dynamics of 
law. Men and women can both step up to 
create a more collaborative environment 
of equality that encourages everyone to 
contribute in the workplace.
Seek Feedback and Take Time for Self-Reflection
Rebecca van Uitert
Combining self-reflection and feedback leads to self-awareness, growth, and progression. 
People who solicit feedback are happier in their jobs, transition into higher roles, receive higher 
performance reviews, and demonstrate a high level of commitment to their employer.
Before attorneys can practice law, 
they need to take the Multistate 
Professional Responsibility Exami-
nation (mpre), which tests future 
lawyers on their ethical profes-
sional obligations. Understand-
ing and maintaining professional 
responsibility and ethics is critical for 
nascent as well as practicing lawyers.
Develop Professional Responsibility
Elysa Dishman
Be Aware of Gender Dynamics in the Law 
Susan R. Madsen
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 T I PS
^   Stay physically well by building time into your day to pray and meditate.
^   Stay emotionally well by connecting with people you care about.
^   Give yourself a literal break by leaving your desk for lunch.
^   Keep up your energy by walking, stretching, drinking water, snacking, or catching up with coworkers.
^   Be professional by responding immediately to every email that is sent to you.
^  Arrive early.
^   Don’t ever play on the internet, have your phone on your desk, or wear headphones at work.
^   If the office calls, always pick up the phone.
^   Attend every social event you are invited to, and go to as many networking events outside of the office as you can.
^   Be positive, open, and curious; don’t complain, be negative, or offer critiques.
^   Ask your supervisor what you can do to make their job easier.
^   Seek to build up other interns rather than be competitive with them.
^   Express gratitude often, and treat everyone well.
	 B EST 	 P RACT I C ES
^   If you are genuinely curious about someone’s background, avoid asking labeling questions like “What are you?” or “Where are 
you from?” when what you are asking for is ethnicity or another cultural label. Instead, ask non-stereotyping questions—such 
as “Tell me about yourself ”—to empower the speaker to decide what information to share.
^   Be aware that when we talk about culture, we cast a broad net. Ethnicity is just a small part of culture; there are also differences 
in religion, sexual orientation, and more. If we are not sensitive to cultural differences, we can unknowingly cause offense or 
foster miscommunication that can undermine our efforts as effective advocates.
^   No one wants to be perceived as a label. Each person has multiple characteristics, and we need to allow people to be their full selves.
^   Pay attention to the ways in which culture—regarding the educated and uneducated, the rich and poor—can order social influ-
ence. As a lawyer, you will often hold more social power than others in the room. Be sensitive about the way you empower or 
disempower others, especially clients.
Michalyn Steele, a professor of law at byu Law School, teaches courses on federal Indian law, the Constitution, and civil rights. Prior to joining byu Law, she worked as an  
attorney in Washington, DC, in government and private practice.
Rock Your Summer Job
Rebecca van Uitert
Summer externships are important for law school students because they often play out 
like a months-long interview. Becoming a highly respected and sought-after employee 
often requires a little extra effort. Even those who have been working somewhere for 
years might find they can reinvigorate their work with a few simple changes.
Develop Cross-Cultural Competence
Michalyn Steele
Cross-cultural competence is critical for lawyers to be able to listen, understand, and respond 
with empathy. Cross-cultural competence means we are aware of our own cultural assump-
tions and mores and sensitive to the cultural differences of others. To be effective advocates, 
we must seek to create bridges of understanding with people who have a different ethnicity, 
religion, culture, nationality, political view, gender, or background.
 
It is both daunting and inspiring to stand before you now. When 
your wonderful dean invited me to speak to you for your com-
mencement, I was delighted to accept. But as the date grew 
closer, I confess that I felt a little intimidated. What could I share 
with you on this momentous day? What could I possibly say that 
would truly rise to this important occasion?
 As I was thinking about this opportunity to talk to you, I spent 
some time learning more about byu. I already knew that it was 
an impressive law school with an excellent faculty, talented stu-
dents, and a terrific dean. I already realized that it was a special 
place that provided a high-quality, mission-driven education—a 
school committed to creating and shaping lawyers as leaders, 
lawyers with purpose, and lawyers who link their personal, ethi-
cal, and religious commitments to their professional vision.
i l l u s t r a t i o n s  b y  t a t s u r o  k i u c h i   Z   l e t t e r i n g  b y  o l i v i a  k n u d s e n
Jennifer L. Mnookin
Dean and David G. Price and Dallas P. Price  
Professor of Law, ucla School of Law
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thought back to my own graduation from law school. And then I realized, somewhat to my 
embarrassment, that I actually remembered virtually nothing about my own commence-
ment exercises. I remember some of the emotions, and I vaguely remember standing in my 
graduation robe and being with my family and my classmates. I remember saying goodbye 
to friends and hoping and believing that a number of them would be in my life forever—and 
indeed they are. I remember saying farewell to my professors, realizing that I had been 
shaped and transformed by their insights, their hard questions, their kindnesses, and the 
ways they had pushed me and my classmates to think harder and more clearly.
 But my commencement speaker? A total blank. Not only could I not 
remember who it was, I couldn’t even remember a word that person had 
said. I had absolutely no recollection.
 I even googled it, and, well, my law school graduation was more than 
20 years ago, so my few minutes of searching online didn’t produce an 
answer. Then I reached out to ask a couple of my classmates. It turns out 
neither of them remembered our graduation speaker either.
 That made me feel a little better because it reminded me that this 
day is absolutely, totally not about me. It is about you: your achievements, 
your accomplishments, and, most of all, your futures. Today is a door-
way, a threshold moment between your education and your professional 
future as a lawyer. For nearly all of you, this marks the end of your for-
mal university education. I am honored and delighted to be here, but I also stand here fully 
aware that I am a mere footnote, a parenthetical, in the story of you. Maybe you’ll remember 
something about this talk and maybe you won’t. And that’s okay—because today is not about 
my story, it’s about yours.
 I want to spend my time with you on this beautiful afternoon talking about you and your 
stories—and, a bit more broadly, about storytelling. I want to talk about who you each will 
choose to be as a lawyer and, equally important, how you will inhabit the role and, in the 
process, define yourself. I want to talk about the stories that you will someday tell—stories 
that you are, in fact, already beginning to tell—about your lives in the law.
This address 
was given 
at the byu 
J. Reuben 
Clark Law 
School con-
vocation 
exercises 
on April 25, 
2019.
I
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 To reiterate, I want to talk to you today 
about the story of you. I confess that’s a bit 
challenging because I don’t know much 
about your stories; I know rather little about 
you. I do know that, beginning this very 
afternoon, you are each a byu Law graduate 
and a lawyer. And that is very much worth 
both congratulations and celebration.
 But here is a big question: How does that 
thread, that story you will share with your 
family and friends tonight as you celebrate 
this wonderful culmination of your legal 
studies, fit into your current broader story 
of yourself? And how does it fit into your 
still-broader future story of yourself—the 
one you will tell in one year or five or per-
haps many years from now, when today will 
be long past but still mark a certain begin-
ning and a transition, a threshold and an 
open door, an educational conclusion and a 
professional beginning?
W H Y  S T O R I E S  M AT T E R
But first let’s back up for just a minute and 
take a moment to remind ourselves of just 
how much stories matter, both to the law 
and to life. Stories shape our perception of 
reality so deeply and so fundamentally that 
I think it is fair to say that they help to shape 
reality itself. For lawyers, too, stories matter 
deeply. Stories shape what we see, what we 
notice, and what we understand. They give 
us reasons and make us feel. They define our 
sense of fairness, of justice, and of what is 
possible.
 Trial lawyers know this of course. They 
know that their job, before a jury or a judge, 
is to weave a tapestry of evidence into a 
compelling story of liability or its absence, 
of guilt or innocence. They also well know 
that the raw materials of the world do not 
speak for themselves but rather need to be 
connected into a plausible and persuasive 
tale of causation or coincidence, of action 
or omission, of intent or accident. Lawyers 
help to find that evidence, and then lawyers 
build it into stories that persuade.
 You already know this—not just because 
storytelling is integral to advocacy and to 
lawyering but because I’ve learned that 
here at byu Law School you have a quite 
well-developed storytelling project and a 
significant initiative devoted precisely to story-making. I think that is fabulous, and I am 
adding it to the list of what I find impressive about your law school.
 Stories can certainly capture truth, but they are never really the whole truth. Storytelling 
is inevitably selective, partial, and incomplete. But that doesn’t make stories untrue or dis-
honest. Narrative must be selective: we cannot find meaning or purpose without some degree 
of selection and abstraction that focuses our attention and gaze. Stories draw our attention, 
but in the very act of drawing our attention toward some aspects of the world, they inevitably 
create both foreground and background, the visible and the ignored, and thus cause other 
aspects of the world to fall back into shadow. To tell stories, we have to remember, but we 
also have to ignore and forget.
 The great Argentine short-story writer Jorge Luis Borges understood this well. In his slim 
but powerful short story “Funes the Memorious,” he writes of a man with an absolutely perfect 
memory. This young man, Ireneo Funes, experiences everything in its utter specificity—and 
as a result, he cannot truly think critically, and he certainly cannot tell stories. Borges writes:
Funes . . . was virtually incapable of general, platonic ideas. Not only was it difficult for him to 
see that the generic symbol “dog” took in all the dissimilar individuals of all shapes and sizes, it 
irritated him that the “dog” of three-fourteen in the afternoon, seen in profile, should be indicated 
by the same noun as the dog of three-fifteen, seen frontally.1
 Though Funes spoke several languages, the story’s narrator tells us that he suspects,
nevertheless, that he was not very good at thinking. To think is to ignore (or forget) differences, to 
generalize, to abstract. In the teeming world of Ireneo Funes there was nothing but particulars—and 
they were virtually immediate particulars.2
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 Funes could remember every single 
thing that happened to him on a given day, 
every leaf he’d seen, and every minute crack 
in the wall. But to remember the happen-
ings of that day would take him an entire 
day, as he relived it mentally second by dis-
tinct second.3
 This is, in essence, a story about a man 
incapable of understanding, or even rec-
ognizing, stories, much less telling them. 
Funes could observe the world in its infinite 
variety. He could see in remarkable and pre-
cise detail, and he could perceive nuance 
and difference ad infinitum. But as a con-
sequence of his perfect and utterly precise 
memory, he was wholly incapable of creat-
ing narrative.
 And let me tell you, members of the 
byu Class of 2019, Funes could never have 
survived law school, for one of the key skills 
you have developed is the ability to think 
analogically and to recognize how things 
can be meaningfully the same and mean-
ingfully different at the same time. This abil-
ity—to articulate the structural similarity of 
two events and to show how a legal rule that 
applies in one instance should, by extension, 
also apply in the second because it is similar 
in the ways that matter—is a skill you have 
honed from your first year of law school 
onward. And, relatedly, you have learned to 
tell stories and make arguments that show 
how superficially similar facts are actually 
different in ways that ought to make a legal 
difference.
 It’s ironic, in a way. If you byu students 
are like my own students at ucla—and I sus-
pect in most ways you very much are, for you, 
like them, are talented, passionate, curious, 
and committed—then when many of you 
got to law school, you thought it was going 
to be, in significant part, about memorizing 
rules. As you entered the doors of byu Law, 
you might have believed that to have had 
something close to Funes’s perfect memory 
would have given you a running start. But 
somewhere along the way, and well before 
this auspicious graduation day, I have no 
doubt that you recognized that memoriz-
ing the law is the least of it. The power of 
lawyers rests far more on the power to tell 
powerful stories than it does on the raw facts 
themselves or the ability to recall legal rules 
accurately.
 Before I became dean at ucla Law, I was an evidence professor. Evidence, of course, is 
the system of rules that structures what information can be admissible, what building blocks 
can be used to tell legal stories in court. Given my own story, it is perhaps not surprising that 
storytelling to me seems central to law and legal understanding. But the courtroom is only 
one of the many places where lawyers tell and make and shape stories. All legal advocates 
are story-makers—and so are legal policy-makers and so are judges. Perhaps less obviously, 
transactional lawyers, too, need stories. To assess legal risk, for example, a lawyer needs to 
think through possible futures and their possibilities and dangers.
 As lawyers you will be story-makers. You will also be story-hearers, for good lawyers 
know how to listen to stories too—first and foremost, perhaps, their clients’ stories. But 
almost equally important, good lawyers listen to their opponents’ stories, and they know 
how to listen with compassion and respect across differences. It is wonderful to be a power-
ful and passionate advocate, but it is also important to remember the lesson of “Funes the 
Memorious”—that stories are inevitably partial, limited, and incomplete characterizations 
of the world.
 As a lawyer, you should absolutely do your best to weave powerful stories to change the 
world. But you should also remember that you very likely have something to learn from the 
stories of those on the other side of the case or the other side of the issue. We are in a politi-
cal moment right now in which many—both lawyers and otherwise—don’t always seem to 
want to recognize that. But you, as lawyers, can help to create a world of greater respect for 
recognizing that stories, even stories with which you passionately disagree, also deserve a 
hearing.
Y O U R  C O M P L E X  S T O R Y
I want to return now not to the stories that I hope and expect you will tell to help change and 
improve the world but to your own stories, the stories of you. I want to return to the stories 
you are already beginning to tell about yourselves as lawyers and as professionals, stories that 
will grow new branches and blossoms as you head out into the world as lawyers.
 What will your stories be? No two of your stories will be the same, just as Funes recog-
nized the difference among individual leaves even on the same branch of the same tree. 
But I hope that there will also be some commonalities in those stories, commonalities that 
might not be apparent to Funes but that you and I can see. I hope that when you look back 
on your professional choices 15, 30, or 50 years from now, you will find that the story of your 
professional journey has satisfying complexity and contains more than the occasional spark 
“If I’m not a gymnast  
anymore, who am I?”
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of joy. And I also hope that when you look back, perhaps with a grandchild on your lap, you 
will find that your story of you also contains its very own personal gps system. I’ll explain 
what I mean by that shortly.
 But first, complexity. Often people say the best stories are simple ones. And maybe that’s 
true. Nonetheless, I hope for each of you that the story of you isn’t entirely simple or univocal. 
Put differently, I hope you don’t define yourself or your success as just one thing or in just 
one way.
 I’ll describe a bit more of what I mean with my own small story. Back when she was in 
elementary school, my now college-age daughter was a competitive gymnast. I was never 
particularly athletic, so it was a marvel to me to watch her do the splits with ease, back hand-
springs with grace, and routines on the balance beam with precision and seemingly without 
fear. She wasn’t Olympics bound or anything close to it, but at age 10 or 11 she was talented, 
improving, and quite dedicated to gymnastics, spending 15 to 20 hours a week practicing.
 But at some point it began to be more chore than sustenance for her. I don’t really know 
what changed or why; there was no single moment and no epiphany, no grand narrative arc. 
But it became clear that she wasn’t liking gymnastics the way she used to.
 We began to talk about whether she should stick with it or not, and I felt two things at 
once. On the one hand, hard work is hard work—that’s a tautology but an important one. 
Worthwhile things are not enjoyable every minute of the day, and just because you aren’t 
feeling blissfully satisfied certainly doesn’t mean it’s right to give it up. On the other hand, 
if you really aren’t finding satisfaction or meaning in what you are doing, it may be time for 
a course correction. As a parent, I needed to 
help my not-yet-teenage daughter figure out 
which of these situations applied to her.
 She and I got some clarity when, one 
evening, she explained to me her biggest 
anxiety about quitting: “Mom, if I quit gym-
nastics, who will I be? If I’m not a gymnast 
anymore, who am I? I just don’t know who I 
am if I’m not a gymnast.”
 I remember looking at her and feeling 
deep empathy for this heartfelt anxiety 
about her identity. And I remember feel-
ing, equally powerfully, that this anxiety, as 
understandable as it was, was not a reason 
to continue.
 I told her: “You are a talented gymnast. 
But you are so, so much more than that, 
whether or not you stay with the sport. If 
you leave, the discipline and dedication 
you’ve learned will remain a part of you, but 
you’ll also free up time for new interests and 
activities. If you stay, gymnastics will be an 
important piece of who you are. But even if 
you stay, it will never fully define you.”
 She ended up quitting gymnastics, 
though not without ambivalence. And in 
the years that followed, so much wonderful 
space opened up for her to define herself in 
so many other additional ways.
 What does this have to do with all of 
you? Your identities as lawyers and profes-
sionals likely will be, and should be, multiple 
and plural, not singular or univocal. You may 
be an extraordinary securities lawyer or a 
superb environmental advocate or a pow-
erful immigration lawyer. But do not locate 
your sense of professional self too narrowly. 
Don’t define yourself—even as a profes-
sional—as just one thing or in just one way. 
And don’t let a limited story of yourself keep 
you from embracing new challenges or new 
opportunities.
 To be honest, you might not always have 
a choice about this. The legal profession is 
changing, and very few of you will go to a 
first employer and stay there for your whole 
career, whether you want that or not. But my 
point is to consider this more a feature than 
a bug: embrace that the story of you may be 
complicated and multiple, with plenty of 
room for growth and professional change.
 I became dean at ucla four years ago. 
And when I decided to throw my hat in 
for that position, I felt some of the same 
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uncertainty and ambivalence that my daughter felt. I had spent a decade on the faculty at 
ucla and a number of years before that on the faculty at the University of Virginia. I was a 
scholar and teacher of evidence law with a particular focus on scientific and expert evidence. 
That was my core professional identity.
 Increasingly, I was spending time and energy on issues relating to wrongful convictions. 
The wrongful conviction movement was something relatively new, a powerful new legal story 
that was creating space for criminal justice reform and inviting a hard look at our approach 
to a number of kinds of evidence. For a good portion of the 20th century, almost no one had 
really believed that wrongful convictions were a frequent or significant problem for very 
serious crimes, given all of the apparent procedural protections of our legal system—from 
our beyond-a-reasonable-doubt standard of proof to the procedural protections of the Con-
stitution to the right to a court-appointed lawyer to the operation of the rules of evidence.
 Back in 1923, Judge Learned Hand described a widely held view in a legal opinion denying 
a defendant relief. He wrote:
Under our criminal procedure the accused has every advantage. While the prosecution is held rig-
idly to the charge, he need not disclose the barest outline of his defense. He is immune from question 
or comment on his silence; he cannot be convicted when there is the least fair doubt in the minds of 
any one of the twelve. . . . Our procedure has been always haunted by the ghost of the innocent man 
convicted. It is an unreal dream.4
Wrongful convictions were seen for a long time in our legal system as a specter, a ghost 
without substance, a phantom fear rather than a real danger.
 But the emergence of dna exonerations began to radically transform that story, making 
lawyers, judges, and the public begin to recognize systemic concerns about criminal justice 
in practice. Psychological research began to show powerfully that eyewitness identifications 
were often erroneous. Evidence was growing that a number of other kinds of regularly used 
forms of proof, from jailhouse informants to confessions produced after long interrogations, 
were also not necessarily reliable.
 I loved teaching evidence—and I was, if I can say so myself, pretty good at it. I had writ-
ten extensively in evidence law, coauthored a couple of legal treatises, and was beginning 
to think seriously about writing a book on 
forensic science that I hoped might reach a 
crossover audience beyond academics. Did 
I really want to recast myself in a new role as 
dean of a law school? Just as my daughter’s 
identity was as a gymnast, mine, profession-
ally, was as a scholar and teacher. I knew 
that as dean, those wouldn’t altogether dis-
appear, but if I was honest with myself, I also 
knew they’d go from central to peripheral, 
as my main purpose would be about leading 
a school, not pursuing my own scholarship.
 But I also knew that I loved problem-
solving; that I liked building things, working 
collaboratively, and strategizing; that I loved 
connecting with people and getting to know 
them; and that sometimes, when I was alone 
in my office staring at my books or writing, 
I felt a strong urge to do something more 
collective and engaged. I knew that I was 
proud to be part of a truly excellent public 
law school committed to broadening access 
to the profession.
 And so I took a deep breath and applied 
for the deanship. Because of that decision, 
my own story changed quite dramatically. 
If I am honest with myself and with you, 
yes, I do sometimes miss aspects of my life 
before becoming a dean. But I have never 
had any regret about the decision to shift 
my professional life and thus my own story. 
I have loved being a dean, and I am so glad 
that this role is now such an important part 
of my own story.
 The lesson here isn’t that you should or 
shouldn’t be a gymnast or a professor or a 
dean or even a practicing lawyer. Rather, it 
is that you should allow your professional 
identity to be multiple, complex, and plural. 
Remember that you are not defined by any 
single adjective or any single action. You are 
far more than your professional success, and 
you are far more than your biggest mistake. 
So don’t let the former go to your head. And 
never, never let the latter define you.
 There’s another point lurking here too, 
about finding satisfaction and purpose. 
Some of you have no doubt heard of Marie 
Kondo, the diminutive Japanese woman 
who has become a decluttering guru to 
so many. You can read her book The Life-
Changing Magic of Tidying Up, and now you 
can even see her on a reality TV show where 
she inspires families to declutter. Marie 
You have opportunities to 
shape yourselves and to 
shape your narratives, and 
now you possess so many 
ways to shape the world.
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Kondo’s mantra is that we should cull our lives, pare down our belongings, and keep only 
those things that spark joy. She urges us to take stock of our possessions and, one by one, 
touch them—literally hold them within our hands—and decide whether they matter to us. If 
they spark joy, keep them. If not, thank them for their service and let them go.5
 “Spark joy”—well, that’s a pretty high standard to say that we should keep only what 
sparks joy. Maybe that’s the right standard for what’s in your wardrobe, but I don’t think it’s 
quite right for your professional life. Hard work does not always spark joy. Accomplishing 
anything meaningful usually involves some degree of slog, challenge, doubt, and frustration. 
So just because your job isn’t sparking joy every day is not a reason to go seek out greener 
pastures. As you graduate from law school, I suspect you already know this. Many of you 
probably did find significant satisfaction and a sense of accomplishment in law school, but 
that certainly doesn’t mean it sparked joy every day.
 As you weave your story of you, I ask you to understand that hard work is indeed hard. 
But at the same time, I hope you do make room for those sparks of joy. If you find yourself 
truly miserable, pause and assess. Understand the difference between a bad day, or even a 
bad week or month, and a wrong turn. There are so many ways to be a lawyer, and I would 
urge you to find one for you that does truly spark joy at least some of the time, that includes 
professional satisfaction in your story of you.
 What gives one of you joy and satisfaction won’t be the same as for someone else. Some 
of you will find meaning in the careful crafting of complex legal arguments before appellate 
tribunals. Some of you will find meaning in direct services work or in shaping policy or in 
creating legislation. Others of you will get satisfaction from helping to negotiate complex 
deals.
Y O U R  G P S :  G R AT I T U D E ,  P U R P O S E ,  A N D  S E R V I C E
Finally, as you create your complex story of you, and as you look to find pathways in which 
there are some sparks of joy, I also hope that you will stay true to your own personal gps. gps 
typically stands for global positioning system, a way of navigating in real time—and I do mean 
it in that sense, but also in another.
 I hope that you stay true to your own inner gps. By that I mean that you will have a values-
driven map that gives you lodestars and helps to direct you, a map that lives within you but 
also outside of you, located in your family, friends, and faith. Remember not to lose sight of 
that gps as you navigate your professional choices.
 But I also am using gps as a shorthand for three qualities that I very much hope you will 
each make a part of your own stories as lawyers and as professionals: gratitude, purpose, and 
service to others. I won’t say much about these, but I will describe briefly why they belong in 
your story.
 First, gratitude. Nothing worthwhile happens alone. You are here today through your 
own work and drive, certainly, but every one of you has also been the recipient of the gen-
erosity of others, including your family, your friends, your professors, your mentors, and so 
many others who have supported and believed in you, sometimes when you didn’t entirely 
believe in yourself. Say thank you often, authentically, and warm heartedly. Throughout your 
career, when you tell your own story to yourself and to others, remember and appreciate the 
support that helped you along the way, and remember that sometimes you may have received 
a helping hand in ways of which you are not even aware. Express gratitude often, and pay it 
forward.
 Second, purpose. I said earlier that you almost certainly will—and should—have profes-
sional lives that are complex and multiple. You should be open to contingency and directions 
that you might not have expected. But that doesn’t mean you shouldn’t also have agency 
or that you shouldn’t strive to have a professional life with purpose. Tonight or this week-
end—or sometime this summer as you study for the bar—write a letter to your future self 
describing what you hope to achieve in your professional life as a lawyer. Describe your goals, 
your hopes, and where you aim to find meaning and purpose. Keep that letter to yourself 
someplace safe, and pull it out from time 
to time. It’s absolutely fine to change your 
mind about your goals and purposes. But 
it’s also good to be reminded of what you 
have hoped for and to put some energy into 
reflecting on what they have become, if your 
purposes have changed.
 And finally, service. I hope that every 
one of you will devote some piece of your 
professional life to service to others. I tell 
my ucla Law students this as well, for as a 
public law school, it is an important aspect of 
our culture and identity. I think it connects to 
your values here at byu as well. Some of you 
may decide to become public interest lawyers 
or to go into government service. Others of 
you will decide to work for companies or 
large law firms or to become entrepreneurs 
or to use the critical-thinking skills forged in 
law school in the business world. But what-
ever you do, spend some energy focused on 
helping those who are vulnerable and in need. 
One of the great gifts you have as a lawyer is 
your voice. Use that voice, in part, for those 
who need it. Make service a meaningful and 
significant strand in the story of you.
 What wonderful and varied future pos-
sibilities you all have before you: you have 
opportunities to shape yourselves and to 
shape your narratives, and now you possess 
so many ways to shape the world. I am con-
fident that you will indeed become lawyers 
with your own personal gps and that you 
will indeed navigate with gratitude, purpose, 
and a commitment to service. I look forward 
to hearing more about the many ways you 
will go forward to change the world and to 
learning more in the years to come about the 
powerful stories of you.
 Congratulations to each and every one 
of you!  a
n o t e s
1  Jorge Luis Borges, “Funes, His Memory,” in Col-
lected Fictions, trans. Andrew Hurley (New York: 
Penguin Group, 1998), 136.
2 Ibid., 137; emphasis in original.
3 See ibid., 136, 137.
4  Learned Hand, in United States v. Garsson, 291 F. 
646, 649 (S.D.N.Y. 1923).
5  See Marie Kondo, The Life-Changing Magic of Tidy-
ing Up: The Japanese Art of Decluttering and Organiz-
ing (Berkeley: Ten Speed Press, 2014).
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s you may recall 
from your “biz orgs” 
class, Delaware is 
a corporate law powerhouse. 
The majority of the nation’s 
corporations are incorporated 
there, including more than 60 
percent of Fortune 500s. In 
2018 Delaware had nearly one 
million residents. If you add the 
number of legal entities incor-
porated in the First State, that 
number more than doubles.
 What is the allure? 
Historically, Delaware and 
New Jersey competed 
aggressively over incorpora-
tion services. But in the early 
1900s, Delaware pulled ahead 
when then Governor Woodrow 
Wilson increased regulation 
over New Jersey’s corporations. 
The First State’s lead solidified 
in the late 1960s with the pas-
sage of the Delaware General 
Corporation Law.
 Delaware has retained its 
lead through a conscientious 
legislature, an attentive sec-
retary of state, and an expert 
judiciary. The Delaware Court 
of Chancery is known through-
out the world as the preemi-
nent forum for busi-
ness legal disputes. As 
a court of equity, there 
are no juries. Instead, 
seven expert jurists 
steeped in corpo-
rate law scholarship 
decide cases through 
well-reasoned written 
opinions, often delivered in an 
expedited time frame.
 Delaware’s fame, of course, 
is largely limited to legal 
circles. I still remember my 
extended family’s endearing 
enthusiasm (that covered their 
skepticism) when I shared the 
news that I would be starting 
my legal career in the First 
State. Like many incoming 
BYU Law students, I never 
imagined my family’s next 
home would be in Delaware. 
But after taking biz orgs and 
talking with local attorneys,  
I quickly saw the draw.
Small State, Big Benefits
It is no surprise that the 
Delaware bar is small. Its size 
is further limited by relatively 
strict rules of admission.  
For context, 6,529 applicants 
passed the New York bar in 
2018; 104 applicants passed 
the Delaware bar that same 
year. For Delaware practitio-
ners, this is an advantage.  
A small bar means more repeat 
interactions among attorneys. 
As Phillip Sumpter, ’12, sees  
it, this incentivizes more colle-
giality and credibility. A ruined 
relationship or reputation can 
hurt a Delaware attorney’s 
career.
 A small bar also means 
more mentorship opportunities 
for young lawyers. Eric Selden, 
’06, is one such beneficiary. 
Selden’s path to Delaware was 
atypical. During law school 
he demonstrated excellence 
as an oral advocate, winning 
the Rex E. Lee Moot Court 
Competition in his 2L year 
and competing on BYU’s team 
in the National Moot Court 
Competition. He also traveled 
to Delaware for a competi-
tion focused on corporate law. 
J. Travis Laster, then a partner 
at Richards, Layton & Finger 
PA in Wilmington, Delaware, 
was one of the judges at the 
competition. Laster thought 
Selden’s performance was 
excellent. After the competi-
tion, he approached Selden 
to ask whether he had a job. 
Selden had already committed 
to work in Cleveland that sum-
mer but decided to join Laster 
at his firm the next year.
 Selden speaks fondly of his 
years working under Laster. 
Selden felt that Laster heavily 
invested in his development as 
an attorney, providing Selden 
with abundant feedback that 
improved his writing and 
analytical abilities. Selden 
also recalls a semi-permanent 
Pack ’n Play in a spare room at 
the office and kids flying toy 
helicopters in the front atrium. 
He continues to enjoy a close 
and congenial relationship with 
Laster and his family.
 Under Laster’s mentorship, 
Selden had the opportunity to 
participate in a number of high-
profile matters. When Laster 
became a vice chancellor on 
the Court of Chancery, Selden 
joined the Delaware boutique 
Ross Aronstam & Moritz LLP. 
As a partner at the firm, he fre-
quently represents large clients 
and works as Delaware counsel 
alongside preeminent national 
law firms. He has participated 
in cases that have shaped cor-
porate law, including Activision 
Blizzard v. Hayes and Corwin v. 
KKR Financial Holdings. And he 
serves in a leadership position 
in his local ward.
 A number of other BYU 
alumni are beneficiaries of 
the Delaware bar’s mentors. 
Sumpter is a senior associate 
at Wilson Sonsini Goodrich 
& Rosati and works under 
former chancellor William B. 
Chandler III. Tyson Prisbrey, 
’16, and D. Ryan Slaugh, ’16,  
are associates at Potter 
Anderson & Corroon LLP 
under a number of successful 
attorneys, including former 
colleagues of Selden. 
The BYU-to-Delaware Pipeline
 --------------
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BYU Law students and alumni are making a big impact 
on business law. And it’s happening in Delaware.
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 During law school, Sumpter, 
Prisbrey, and Slaugh also 
served as externs to an extraor-
dinary Delaware mentor: Judge 
Kent A. Jordan. Judge Jordan 
serves on the U.S. Court of 
Appeals for the Third Circuit 
and as the Latter-day Saint 
Wilmington stake president. It 
would not be an exaggeration 
to say that every Latter-day 
Saint attorney in the First State 
has benefited from Judge 
Jordan’s leadership and guid-
ance. He is known throughout 
the Delaware bar as being 
profoundly wise, and he happily 
shares his wisdom with young 
Latter-day Saint attorneys.
A Gateway for Getaways
Moving far away from friends 
and family can be a sacrifice, 
but BYU Law alumni have led 
prosperous and fortunate lives 
in Delaware. Because of the 
high-profile nature of the work, 
pay at Delaware law firms is 
often competitive with other 
major markets, including New 
York City. The state’s compara-
tively low cost of living allows 
young associates with families 
to live comfortably and have 
relatively short commutes. 
Trevor Nielsen, ’19, and Jacob 
Black, 3L, were both attracted 
by this calculus. This fall 
Nielsen will begin his legal 
career at the Wilmington 
office of Skadden, Arps, Slate, 
Meagher & Flom LLP—the 
same firm that Dean Gordon 
Smith started at as an asso-
ciate in the 1980s. Black is 
currently a summer associate 
at Young Conaway Stargatt 
& Taylor LLP. Both Nielsen 
and Black have children; both 
wanted to work in big law.
Wilmington is a charming town 
with an active arts community 
and access to numerous state 
parks. As with most urban East 
Coast cities, Wilmington is 
still recovering from historical 
segregation and red-lining, but 
BYU alumni find this provides 
them with opportunities to 
serve and learn from their fel-
low citizens.
 The Black family appreci-
ates that Wilmington is a 
gateway for getaways. The 
city is only 40 minutes from 
Philadelphia, so alumni often 
take advantage of the nearby 
symphonies, musicals, muse-
ums, and even the nation’s 
first zoo. For bigger adven-
tures, alumni can travel two 
hours to either New York City 
or Washington, DC. If they are 
looking for a nature trip, they 
can head two hours south to 
the beach or two hours north to 
the Pocono Mountains.
 
Competitive Clerkships
Other BYU alumni have shorter 
but tremendous professional 
experiences in Delaware. Daniel 
Ortner, ’15, recently clerked 
for Judge Jordan, and Elise 
Faust, ’18, will be clerking for 
him next year. The position is 
highly competitive, and Judge 
Jordan’s clerks often tackle 
issues in patent law.
 Another competitive clerk-
ship is a position with the 
Delaware Court of Chancery. 
Chancery clerkships directly 
benefit both litigation and 
transactional attorneys. The 
legal disputes often involve 
excellent writers and oralists 
from the Am Law 100. And the 
issues give clerks the oppor-
tunity to grapple with nuanced 
questions involving fiduciary 
duties, statutory technicalities, 
and contract interpretation. 
Writing on these substantive 
areas in a time-intensive envi-
ronment provides Chancery 
clerks with a strong foundation 
for the rest of their careers.
 BYU Law has successfully 
placed a number of students 
in these clerkships. Dean 
Smith and Professor Matthew 
Jennejohn—a former clerk 
of then vice chancellor and 
current Delaware Supreme 
Court chief justice Leo E. Strine 
Jr.—have played a crucial 
role in preparing students to 
compete for the position. Last 
year Brandon Remington, ’16, 
clerked for Vice Chancellor 
Sam Glasscock III. This year 
Emily Marco, ’18, is clerking for 
Vice Chancellor Kathaleen S. 
McCormick, and I am clerking 
for Vice Chancellor Laster. Next 
year, Marco will be clerking for 
Vice Chancellor Morgan T. Zurn, 
and I will continue to clerk for 
Vice Chancellor Laster.
 Remington, Marco, and I are 
all extremely grateful for our 
clerkships. Through them, we 
are becoming better writers. 
We are building our knowledge 
of corporate law. And we are 
receiving invaluable mentor-
ship from the world’s top 
jurists. We are grateful for the 
paths paved in Delaware by 
BYU Law students and alumni.
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sk any of Justin 
Collings’s students 
how they would 
describe him, and one answer 
comes up again and again: 
Renaissance man.
 Not only does the BYU 
associate professor of law 
frequently pepper his torts lec-
tures with phrases in German 
and French, but he also quotes 
liberally from Milton’s sonnets 
and Dante’s Divine Comedy—
the latter spoken first in fluent 
Italian and then, graciously, in 
English. He begins each semes-
ter by sorting students into one 
of the four Hogwarts houses, 
gleefully shouting, “Gryffindor!” 
as his doctoral tam touches the 
top of a student’s head. And, 
at the end of last semester, he 
led his students in singing a 
Christmas carol (in Latin, of 
course) to one of Dean Carolina 
Núñez’s classes.
 Knowing all that, it may 
come as little surprise to learn 
that, for much of 2019, Collings 
is conducting research in the 
city considered the birthplace 
of the Renaissance and the 
actual birthplace of Dante 
Alighieri: Florence, Italy.
A Familial Adventure
Selected in fall 
2018 as a Fulbright-
Schuman Fellow, 
Collings focuses his 
research on the Italian 
Constitutional Court 
and the European 
Court of Justice. His third 
book, tentatively titled Courtly 
Europe: The Constitutional 
Revolution Since 1945, will 
trace the rise and spread of 
constitutional courts through-
out Europe following World 
War II. As part of his award, 
Collings presented his research 
to a group of Fulbright Fellows 
at the EU-NATO Seminar in 
Brussels earlier this year.
 When asked what inspired 
him to pursue the prestigious 
grant, he states, “Italy is an 
ideal place to study the con-
stitutional law of the European 
Union and of Italy itself.” In 
characteristic fashion, he adds, 
“And Florence is one of the fair-
est cities in the world.”
 Collings isn’t taking in the 
rolling Tuscan countryside 
alone. His wife, Lia, and their 
six children have traveled 
with him, and, as he puts 
it, “the Collings family cuts 
quite a figure in Italy.” To 
reach their home in “sober 
pleasant”1 Fiesole, Florence’s 
hilly neighbor, the Collingses 
navigate no fewer than a 
dozen switchbacks up a steep, 
single-lane road in their bulky 
black Mercedes-Benz Vito van. 
“Most Italians have never met 
anyone of my generation with 
six kids—or anything close to 
six kids,” he notes.
 Unsurprisingly, adventure 
hasn’t been far behind. On the 
family’s first night in Italy, fresh 
off their international flight, 
they tried desperately to pile 
all eight family members—and 
their luggage—into a rental 
van. Later, as the parents were 
getting the kids ready for bed, 
they realized that one of their 
carry-on bags was missing. 
Then that two were missing. 
Then three . . .
 After putting the kids to bed, 
Collings and Lia raced back to 
the airport with their young-
est child, arriving just after 
midnight. A pair of carabinieri 
(police officers) escorted them 
to the lost and found, where, 
thankfully, the attendant hadn’t 
yet left for the night. “Somehow 
we had left an entire cart of 
luggage at the airport,” Collings 
says with a wry smile. “Perhaps 
providentially, since there is no 
way we could have crammed it 
into the car!”
Back to Sorting
Collings’s second book, Scales 
of Memory: Constitutional 
Justice and the Burdens of 
the Past, is forthcoming from 
Oxford University Press, and 
his most recent article,  
“The Supreme Court and the 
Memory of Evil,” was pub-
lished in the Stanford Law 
Review in February. Thankfully 
for his students, Collings 
and his family will return to 
Provo this fall, just in time 
for another annual sorting 
ceremony.
Tanner 
Schenewark, 1L, 
studied English 
literature 
and business 
management 
at Brigham Young University. 
This summer he will work inter-
nationally at a large corporate 
law firm as well as for the U.S. 
Attorney’s Office in Fort Worth, 
Texas. Last fall he was proudly 
sorted into Slytherin.
Modern 
Renaissance Man
--------------
B Y  T A N N E R  S C H E N E W A R K ,  1 L
A
N
A
T
E
 E
D
W
A
R
D
S
O
F
 G
O
O
D
 R
E
P
O
R
T
B
R
A
D
L
E
Y
 S
L
A
D
E
N O T E
1  Robert Browning, “Andrea del 
Sarto,” Poetry Foundation,  
poetryfoundation.org/
poems/43745/andrea-del-sarto.
19t h e  b y u  a d v o c a t e
F A C U L T Y  H I G H L I G H T
S T E P H A N I E  B A R C L A Y
From the Ninth Circuit to  
the Supreme Court
--------------
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tephanie Barclay’s 
expertise in leading 
class discussions 
is immediately impressive, 
especially considering that she 
started teaching as an associ-
ate professor of law at BYU 
only a year ago. In her family 
law class one Wednesday in 
March, Barclay, ’11, guided 
an energetic discussion on 
whether an algorithm would 
be a good predictor of alimony 
payments in divorce 
cases. Students’ argu-
ments ranged from 
emotional personal 
anecdotes to aloof 
logic-based delib-
eration, and Barclay 
pushed each of them 
on their respective 
assumptions—applying pres-
sure to gaps in their arguments.
 A student in both her First 
Amendment and family law 
classes says, “She is always 
focused on helping us analyze 
and digest the law of the cases 
[and] is forcing us to recognize 
fallacies in our own logic.”
 Another student comments, 
“First Amendment was incred-
ibly stimulating because she 
worked so hard to engage all of 
us and help us understand.”
 When asked to describe her 
teaching style, Barclay relates 
that her affinity for the Socratic 
method springs from her experi-
ence in private practice, where 
she could be asked to answer 
unexpected questions from a 
partner, client, or judge at any 
time. With this in mind, she 
views the classroom as a low-
stakes environment where stu-
dents can develop these skills 
with this simulated pressure.
 It is a testament to her 
strength as a teacher that 
Barclay was voted as the 2L/3L 
Professor of the Year by BYU 
Law students.
Coming Full Circle
At age 10 Barclay went with her 
father to watch oral arguments 
at the Ninth Circuit Court 
of Appeals in San Francisco, 
where their family business 
was involved in a lawsuit. She 
enjoyed watching the argu-
ment and was struck by the 
impression that the attorney 
arguing the case had the 
potential to make a significant 
positive impact on her family. 
It was then that she decided to 
become an attorney.
 Her interest in issues of law 
and religion began when she 
worked as a fellow in Europe for 
the BYU International Center 
for Law and Religion Studies 
while a student at BYU Law. 
Dealing with a restrictive law 
aimed at religious minorities 
in Romania, Barclay observed 
firsthand that when countries 
have inadequate religious free-
dom laws, people suffer. This 
interest compelled her to take 
religious liberty cases pro bono 
while at Covington & Burling, 
where she started as an associ-
ate after graduating summa 
cum laude from BYU Law and 
serving a clerkship on the Ninth 
Circuit Court of Appeals.
 In a circular coincidence, her 
first oral argument occurred in 
the same San Francisco Ninth 
Circuit courthouse where she 
had decided to become an 
attorney.
A Voice for the Voiceless
In 2015 Barclay transitioned 
her practice to the Becket 
Fund for Religious Liberty, a 
public-interest law firm with 
the mission to protect the free 
expression of all faiths. This 
enabled her to channel her 
passion for First Amendment 
and religious freedom issues to 
her day job. At the Becket Fund 
she represented groups like the 
Little Sisters of the Poor and 
Sikh Americans who sought to 
wear beards while serving in 
the military. Barclay acted as 
a voice for the voiceless and 
represented groups who lacked 
political power and influence.
 Barclay’s talent and sharp 
intellect have been recognized 
not only by her students and 
coworkers but also by the U.S. 
Supreme Court. She recently 
accepted an offer to clerk for 
Justice Neil Gorsuch for the 
2021 term. This extraordinary 
accomplishment is accentuated 
by the fact that she will be the 
third female graduate of the 
J. Reuben Clark Law School to 
clerk on the U.S. Supreme Court.
 As a student at BYU Law, I 
appreciate the opportunity to 
benefit from Barclay’s rigor 
and expertise as a professor 
who is firmly dedicated to her 
students’ learning.
Rachel Sackett, 
1L, is from 
Victoria, British 
Columbia, and 
she completed 
her undergradu-
ate work in history and political 
studies at Queen’s University. 
She hopes to one day clerk for a 
judge and then practice corpo-
rate transactional law.
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magine that you’re 
14 years old, alone 
in New York City, an 
undocumented stranger in a 
foreign land with a language 
you cannot understand. You 
struggle for food, warmth, and 
belonging. And then it happens: 
you’re in custody on the cusp of 
deportation. That’s when you 
meet her.
 No, she cannot erase the 
hurt, though her eyes say she 
would if she could. She speaks 
your language. She listens. 
She’s going to help—indeed, she 
already has because you have 
two things you haven’t had in a 
good while: hope and a friend.
 What you don’t know is that 
she’s in her busiest year of law 
school and you’re one of hun-
dreds she’s somehow helping. 
She’s sacrificing weekends and 
taking calls in the middle of the 
night to meet with others just 
like you. But it’s the strangest 
thing: when you sit across from 
her, you feel like the 
only one in the world 
who matters to her.
 Fast-forward many 
years and imagine 
you’re a different child, 
a seven-year-old in 
New Mexico. Your par-
ents took you across 
the border to try to give you a 
better life. Even if you could 
speak English, you’re too young 
to understand what’s happen-
ing. Despite the southern heat, 
everything feels so cold, so 
wrong. You’re shutting down, 
retracting deep into a shell 
from which you might not exit.
 Then you meet her at the 
New Mexico border detention 
center. She’s giving a week of 
volunteer service there, one of 
several such weeks over the 
years away from her Chicago 
corporate immigration practice 
at the massive international 
law firm Fragomen. She wants 
to help and cannot bear to 
watch you wither away. She 
thinks that if you and your 
parents are released on bond, 
you’ll start eating again.
 But the bond amount is 
more than your parents may 
make in a lifetime. The judge 
won’t lower it; despite the 
statutory minimum being 20 
times lower, it’s the judge’s 
regular baseline bond. Then 
she does something that we 
don’t see attorneys do—not in 
open court anyway. She sobs.
 Those genuine tears from an 
overworked corporate attorney 
change the judge’s heart. The 
judge doesn’t just lower the 
bond to the statutory mini-
mum; that minimum becomes 
the judge’s new baseline.
 Colleagues and friends, 
these stories hardly scratch 
the surface of the lifelong 
contributions of this year’s 
Franklin S. Richards Public 
Service Award recipient, 
Rebecca van Uitert. Among 
other things, she established 
and led Fragomen Chicago’s 
pro bono program that focuses 
on assisting refugees, asylum 
applicants, DACA students 
(“dreamers”), and U visa 
(criminal victim) applicants. 
She has also provided years 
of pro bono service to World 
Relief’s Refugee & Immigrant 
Services and to the National 
Immigrant Justice Center. 
In addition to these signifi-
cant personal contributions, 
she has led and inspired 
scores of others to join her in 
making a difference, includ-
ing many members of the 
Chicago chapter of the Law 
Society.
 On behalf of the grateful 
members of the J. Reuben 
Clark Law Society, I present 
Rebecca van Uitert with a 
small token of appreciation—
the Franklin S. Harris Public 
Service Award—for what 
those who know her best call 
“a hugely generous spirit, a 
deep commitment to her pas-
sion, and a dazzling modesty.”
“A Hugely Generous Spirit” 
 --------------
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Through the Franklin S. Richards Public Service Award, 
the J. Reuben Clark Law Society honors those whose 
selfless service epitomizes the virtues the society  
espouses. These virtues include service to the poor, 
needy, and disadvantaged; community outreach that 
fosters greater understanding of and compliance with 
the rule of law; and actions and influence that improve 
the legal community’s ability to provide justice for all.
 Rebecca van Uitert received the Franklin S.  
Richards Public Service Award at the JRCLS Annual 
Fireside in Salt Lake City on January 19, 2019. The  
following remarks were prepared by Richard Sheffield, 
’79, and Adam Balinski, ’16, and offered at the fireside  
by Sheffield, senior partner at Fillmore Spencer LLC.
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he Council of Inspiring Leaders promotes future leader-
ship through engaged sponsorship. The exemplary 
leaders on the council don’t just donate money but get 
proximate to and mentor the student fellows who benefit from 
their financial generosity. To learn how you can become engaged, 
visit law.byu.edu/cil.   M E E T  O U R  F E L L O W S  .  .  .
The Council of
Inspiring Leaders
T
“At BYU Law, I hope that 
all of us are inspired with a 
simple but profound idea: 
we can change the world 
for the better. I refer to 
this idea as inspiring lead-
ership because it describes 
actions that inspire mem-
bers of our community 
to lead, as well as leadership 
that produces inspiration.”
— d e a n  d .  g o r d o n  s m i t h
Andrew Evans
As an advocate for diversity 
and inclusion in his educational 
and religious community, 
Evans says he hopes to inspire 
unity and prepare students to 
enter “a highly diverse legal 
field and to serve in an increas-
ingly diverse church.”
Gabriell Sabalones
Sabalones is determined to 
provide service and educa-
tional opportunities for under-
privileged communities. She 
actively strives to bridge the 
divide of inequality among all 
people within her sphere.
Katie Rane
Rane seeks opportunities 
to foster diversity. She 
maintains a bilingual blog 
through which she details 
her interactions with people 
on the periphery and the les-
sons she’s learned from her 
relationships with them.
Taylor Murphy
Murphy’s pursuit of edu-
cation, enhanced by the 
outstanding examples of 
others, has afforded him the 
opportunity to “enter to learn 
[and] go forth to serve.”
Clark Jones
A passion for helping people 
and a fervent desire to under-
stand their respective cultures 
propelled Jones to attend law 
school, something he views as 
a catalyst to establishing lead-
ership and a voice for others.
Erika Nash
Nash’s experiences with 
people from all over the world 
have broadened her horizon 
and increased her capacity to 
understand others, which is 
“essential to disarming judg-
ment and opening the doors 
to love and connection with all 
people,” she says.
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n November 2017, 
well-known legal 
technology blogger 
Robert J. Ambrogi visited BYU 
Law School as a speaker in the 
Future of Law lecture series. 
Ambrogi spoke about a law-
yer’s duty to be technologically 
competent according to the 
American Bar Association’s 
Model Rules of Professional 
Conduct. The comment to rule 
1.1 reads, in part, that lawyers 
ought to “maintain . . . requisite 
knowledge and skill [and] . . . 
keep abreast of changes in the 
law and its practice, including 
the benefits and risks associ-
ated with relevant technology, 
engage in continuing study  
and education and comply with 
all continuing legal education 
requirements to which 
the lawyer is subject” 
(emphasis added).  
To date, 36 states  
have amended their 
rules of professional 
conduct to adopt this 
duty of technology 
competence.
 Shortly after Ambrogi’s visit, 
several of us at the Law School 
began exploring ways we 
could help students improve 
their technological abilities 
for professional settings. 
What resulted was our Legal 
Technology Initiative, which 
has been received with enthu-
siasm by our students over 
its first year. Developed and 
overseen by the Law Library, 
the initiative currently consists 
of three main pillars: the Legal 
Technology Assessment, tech-
nology training sessions, and 
advanced on-demand learning.
The Legal Technology 
Assessment
The Legal Technology 
Assessment (LTA) tests stu-
dents’ competence in using 
basic office technologies in a 
legal setting. It was created 
by Kia Motors’ former in-
house counsel Casey Flaherty. 
Flaherty noticed that ineffi-
cient use of basic technologies 
cost his clients money, so he 
developed a legal technology 
audit to measure how efficient 
his outside counsel was at 
using such technologies as 
Microsoft Word, Adobe PDF, 
and Microsoft Excel. Most law-
yers performed poorly. Flaherty 
eventually turned his legal tech 
audit into the LTA, offering it to 
law firms and law schools to 
assess and improve technology 
use in practice.
 We decided that it was 
important for our students 
to be competent in these 
fundamental tools of practice. 
By passing the LTA, students 
demonstrate their ability to 
properly complete tech tasks 
such as using styles in Word, 
redacting text and removing 
metadata in Adobe PDF, and 
creating pivot tables in Excel. 
Our goal is that all BYU Law 
students become LTA certified 
and master these skills before 
they start their legal careers.
Technology Training Sessions
In an attempt to introduce 
additional skills beyond those 
currently assessed in the LTA 
and to accommodate multiple 
learning styles, we decided to 
offer technology training ses-
sions as a core part of our Legal 
Technology Initiative. In these 
hands-on sessions, held weekly 
throughout fall and winter 
semesters, students can learn 
and practice technology skills 
and become more familiar with 
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their risks and benefits. These 
sessions have been popular 
among students, with 350 
students attending 19 sessions 
during year one.
 One student said, “Coming 
back to school after many 
years away, I realized that my 
tech skills were not current 
and wondered if I would be 
able to get up to speed. . . . I 
was grateful and relieved to 
discover that the Law School 
was offering its own conve-
nient series of law-specific 
tech training classes.” Many 
students have remarked that 
they have appreciated the abil-
ity to enhance their skills with 
a focus on legal work.
 These training sessions 
cover a wide variety of topics. 
Some relate directly to the 
skills tested on the LTA, while 
others teach extra skills we 
believe to be important, such 
as creating tables of contents 
and tables of authorities in 
Word and inserting Bates num-
bering in Adobe PDF. We’ve 
also partnered with Code180, 
a local nonprofit led by BYU 
Law alum Derek Parry, ’15, to 
include a three-hour workshop 
that teaches students the fun-
damentals of web development 
and coding and helps prepare 
them to be conversant in this 
important area of technology.
 Because technology con-
tinues to offer new ways of 
doing things in law practice, 
another important component 
of our tech training sessions is 
hands-on demonstrations of 
technology products that law 
students may see in practice. 
In the 2018–19 school year, 
our vendor-led tech training 
sessions covered eDiscovery by 
Logikcull, law practice manage-
ment by Clio, and legal analyt-
ics by Lex Machina.
Advanced On-Demand 
Learning
The final pillar of our tech 
training initiative is advanced 
on-demand learning. From the 
beginning of developing this 
initiative, we knew we would 
have a number of students 
who would want to extend 
themselves beyond the basics 
and get more heavily involved 
in tech skills such as computer 
programming, data analysis, 
and cybersecurity—skills that 
could not be covered ade-
quately in our weekly training 
sessions. As we began looking 
for solutions to this problem, 
we discovered that BYU was 
beginning a trial subscription 
to Pluralsight, a technology-
learning platform that provides 
on-demand technology training. 
Pluralsight currently offers over 
6,000 online training courses, 
and our students can choose 
the topics they’d like to study 
and learn at a pace that works 
best for them.
 First-year law student Kara 
Bloomer had been searching 
for ways to learn more about 
computer science to help her 
in her pursuit of a career in 
patent prosecution. When 
we announced access to 
Pluralsight, she said, “I was 
really excited to hear the 
Law School was offering 
licenses to Pluralsight to 
the students because now I 
have the chance to familiar-
ize myself with the technol-
ogy. It has already proven 
useful to me because I have 
been placed on a team this 
summer that specializes in 
computer science.”
 We’re excited for the 
opportunity Pluralsight offers 
Bloomer and other students 
to customize technology 
training to their needs.
Involving BYU Law Alums
One of the most excit-
ing things about the Legal 
Technology Initiative is that 
this is just the beginning. 
While we’re proud of what 
we’ve accomplished during 
this first year, we anticipate 
finding new and better ways 
to prepare our students with 
the technology skills they 
need for tomorrow’s practice. 
To advance this effort, we will 
soon be adding a new legal 
technology and research 
librarian to our staff. This 
position will help oversee 
the initiative and look for 
innovative ways to expand 
our technology offerings. We 
also hope this new position 
will allow us to connect with 
more of you, our wonderful 
BYU Law alums.
 We want your input on the 
technology you use in your 
practice and would love to 
hear your ideas on ways to 
better prepare law students 
for using technology in 
practice. If you have ideas or 
experiences you’d be willing 
to share, please contact me 
at neverss@law.byu.edu.
While we’re proud of what we’ve accomplished  
during this first year, we anticipate finding new and 
better ways to prepare our students with the tech-
nology skills they need for tomorrow’s practice.
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Joining the Law School
Elysa Dishman
Associate Professor
A corporate enforcement and 
compliance scholar, former vis-
iting assistant professor at BYU 
Law, and litigation attorney
Lynnett Rands
Assistant Dean  
of Communications
A program manager in public 
affairs for the U.S. Department 
of State in Afghanistan, at-
torney in Idaho, and educator in 
Qatar, South Korea, and Egypt
Dane Thorley
Associate Professor
An empirical legal scholar and 
political scientist who spe-
cializes in courts, judges, and 
procedure
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n 2013 I joined the 
throngs of women who 
read Facebook COO 
Sheryl Sandberg’s book, Lean 
In: Women, Work, and the Will 
to Lead, and made it a best-
seller. Sandberg’s urging to 
replace the ladder metaphor 
with a jungle gym metaphor 
when thinking about our own 
path to success really spoke 
to me. In the book, Sandberg 
quoted Lori Goler, head of 
human resources for Facebook, 
who said:
Jungle gyms offer more creative 
exploration. There’s only one 
way to get to the top of a ladder, 
but there are many ways to 
get to the top of a jungle gym. 
The jungle gym model benefits 
everyone. . . . The ability to forge 
a unique path with occasional 
dips, detours, and even dead 
ends presents a better chance 
for fulfillment. Plus, a jungle gym 
provides great views for many 
people, not just those at the top.1
 I love this description, and 
to me, the unplanned, unpre-
dictable path of the jungle 
gym can be more fulfilling and 
exciting than a ladder. We’re 
discovering the art of the pos-
sible as we move over, across, 
through, up, and even occa-
sionally down to find the next 
place to land, plant ourselves, 
and grow. On a jungle gym, 
just like a ladder, you are still 
climbing, still stretching, still 
reaching, and still going from 
point A to point B—you’re just 
enjoying more variety along 
the way and gaining a broader 
perspective. Seeking 
and embracing wider 
paths also gives you 
the chance to relate 
to more people—and 
more diverse people—
in the long run. I’m a 
huge fan of the jungle gym 
metaphor, and to this day I use 
this concept when working 
with others on their own pro-
fessional development.
Your Résumé of Didn’ts
Like a good juror, do you need 
proof—some evidence beyond 
reasonable doubt—that the 
jungle gym, the wider path, is a 
viable path to success? There 
is something I’ve learned over 
the 30 years of my career as 
I’ve encountered many suc-
cessful lawyers and profession-
als: every successful person 
has their own personal résumé 
of “didn’ts”—the things they 
didn’t achieve, didn’t obtain, or 
didn’t accomplish on their road 
to success. These didn’ts in 
many ways ignited their ambi-
tion and drove their success. 
Every didn’t became a building 
block for them. Our didn’ts give 
us experience and lead us to 
opportunities we wouldn’t have 
otherwise.
 You’re probably familiar 
with some of the more famous 
résumés of didn’ts: Author J. K. 
Rowling of the Harry Potter 
series was an unemployed, 
nearly homeless single par-
ent. Steve Jobs started what 
became Apple in a garage and 
was fired from that company 
before returning as its CEO. Bill 
Gates dropped out of Harvard. 
Albert Einstein—a name syn-
onymous with genius—couldn’t 
speak fluently until he was nine, 
was expelled from school, and 
didn’t get into the university 
he desired. Abraham Lincoln 
didn’t succeed in business, 
suffered a nervous breakdown, 
and didn’t win the presidential 
election the first time he ran.
 And in case you’re wonder-
ing, here is mine: I didn’t win 
the sixth-grade spelling bee; I 
lost it to Blair Bateman when  
I misspelled the word vacuum. 
I didn’t win a student body offi-
cer position in my eighth-grade 
election. I didn’t make the 
West Springfield High School 
Spartanettes team the first 
year I tried out. I didn’t get the 
humanities scholarship I com-
peted for as a BYU undergrad. I 
didn’t make BYU Law Review. I 
didn’t get an offer to return for 
a second summer at the law 
firm I clerked for after my first 
year. And I didn’t get callbacks 
for 13 of the 14 in-house posi-
tions I pursued when I left 
private practice fairly early in 
my career.
 But I did get a callback for 
the 14th—at Honeywell—and 
that in-house opportunity 
was rare and professionally 
rewarding. I learned more 
about myself in that job than 
in perhaps any other, formed 
lifelong relationships with 
mentors and friends, defended 
cases that caught the attention 
of our Fortune 500 company’s 
CEO and the local media, and 
began an in-house career path 
that has proven to be stimulat-
ing, challenging, and financially 
rewarding.
 So 13 didn’ts passed me  
by, but the 14th try made 
all the difference. I have no 
question that my position at 
Honeywell equipped me with 
the foundation I needed to be 
where I am today. How grate-
ful I am now that those first 13 
job applications are part of my 
résumé of didn’ts.
Moving Sideways to Move Up
I worked at Honeywell for 12 
years, advancing at a steady 
pace and enjoying increases in 
my responsibilities and in my 
compensation. But unless I was 
willing to relocate to another 
state, which I wasn’t at that 
time, there was no way for me to 
advance within the company as 
a lawyer. I wasn’t interested in a 
nonlawyer role at the time either. 
The person on the rung ahead of 
me wasn’t going anywhere, and 
honestly, I didn’t want him to. 
He was a young, talented gen-
eral counsel. He had hired me, 
mentored me, and developed 
Climbing the 
Jungle Gym
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me. He let me fail, let me suc-
ceed, and let me outshine him at 
times. He was my friend.
 So when someone called  
me to tell me there was a  
spot open on the jungle gym— 
a bigger job in a smaller pond—
I took a chance. I packed up 
my tools, my confidence, my 
experience, and my gumption 
and took them to a totally new 
industry with a different work-
force, different business model, 
and entirely different set of 
legal issues. I didn’t get a huge 
increase in pay, but I made a 
move on the jungle gym that 
got me closer to the top.
 But there have been 
setbacks too. After work-
ing at a senior legal level for 
two public companies, I set a 
professional goal to become 
the general counsel of a public 
company before I turned 50. 
And I achieved that goal. It’s an 
experience I wouldn’t trade for 
the world, and yet it wasn’t the 
right spot on the jungle gym 
for me. So as hard as it was 
to admit my dream job wasn’t 
that dreamy, I looked across 
the jungle gym and found a 
spot in yet another new indus-
try: a few moves later, and here 
I am at Hallmark.
 I believe we have to alter 
our view of failure and believe 
that things we perceive to be 
missteps and setbacks—our 
didn’ts—are and can actually 
be drivers of our future suc-
cess. In one of Hallmark’s 2018 
Christmas movies, Christmas 
in Love, corporate tycoon 
Nick Carlingson encourages a 
dejected female manager in the 
company who is obsessively 
focused on her disappointments 
and didn’ts—and happens to be 
his love interest, of course. He 
says: “Don’t let rejection get you 
down. Let it fuel you!”
This article was excerpted from 
Marchant’s keynote address 
delivered at the BYU Women 
in Law luncheon on January 31, 
2019. Watch a video of her 
remarks on readers and leaders: 
On a jungle gym, just like a ladder, 
you are still climbing, still stretching, 
still reaching, and still going from 
point A to point B—you’re just enjoy-
ing more variety along the way and 
gaining a broader perspective.
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1  Lori Goler, quoted in 
Sheryl Sandberg with Nell 
Scovell, Lean In: Women, 
Work, and the Will to 
Lead (New York: Alfred A. 
Knopf, 2013), 53.
he 2019 Bruce C.  
Hafen Lecture 
featured Akhil Reed 
Amar, Sterling Professor of Law 
at Yale Law School. Amar is an 
expert on the U.S. Constitution, 
has been cited by the Supreme 
Court in over 30 cases, and 
was an informal consultant on 
the TV show The West Wing.
 During his presentation, 
Amar stated that because the 
American people are so diverse, 
it can be difficult for them to 
find common ground or make 
connections with each other. 
But the Constitution is what 
binds the nation together. “We 
are defined by this,” Amar 
said. “Half the world governs 
itself on a constitutional 
model based off the American 
constitutional model.” He also 
spoke of how the Constitution 
was built on the principles of 
free speech and debate before 
there were official protec-
Akhil Reed Amar and  
the Binding Power of the 
U.S. Constitution
T
tions of such rights, and he 
emphasized the importance of 
knowing and learning from the 
Constitution’s history.
 More of Amar’s deep dive 
into the Constitution can be 
found in his latest book, The 
Constitution Today: Timeless 
Lessons for the Issues of Our Era.
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2018
SEP 7
SEP 21
OCT 4–5
OCT 7–9
2018–19 BYU Law School Conferences
Supreme Court 
Review
JRCLS Leadership  
Conference
25th Annual  
International Law and 
Religion Symposium
Criminal Law  
and Justice  
Conference
27t h e  b y u  a d v o c a t e
FEB 6–8
FEB 14–15
FEB 14–16
FEB 15
MAR 6–8
MAR 29
APR 5
JUN 6–8
JUN 19–20
20
19
2018–19 BYU Law School Conferences
Law and Corpus  
Linguistics Conference
Law in Today’s Hybrid 
Armed Conflicts
JRCLS Annual  
Conference  
in Seattle, WA
BYU Winter Deals 
Conference
Compliance and Ethics 
Conference
5th Biennial Emerging 
Immigration Scholar 
Conference
Religious Freedom  
Annual Review
Law Review  
Symposium
BYU 
Blockchain  
Summit
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ussell McClain, 
associate dean 
for diversity and 
inclusion at the University of 
Maryland Francis King Carey 
School of Law, spoke on 
implicit bias during BYU Law’s 
Diversity Week.
 McClain explained the brain 
science behind implicit asso-
ciation through the theory of 
information processing, which 
states that the brain creates 
categories to assign com-
mon characteristics and then 
creates a schema for these 
categories. He said that this 
process of implicit association 
is natural and does not imply 
fault, but it may cause the 
problems of implicit bias when 
applied to people.
 “How can we fix our implicit 
bias?” McClain asked. “Two 
words: growth mindset.” 
Cultivating a growth mindset 
Challenge Implicit BiasR
During Diversity Week (March 4–9, 2019),  
SBA president Rhonda Peck posted large whiteboards  
in the JRCB Memorial Lounge and invited  
BYU Law students and faculty to finish the sentence  
below. Here are some of their responses.
  Because I value diversity, I will . . .
is the best way to deal with the 
challenges of stereotype threat. 
A growth mindset allows indi-
viduals to move past defined 
stereotypes and challenge 
implicit bias.
 “It’s important to have 
empathy to understand and 
listen to how people experience 
life,” McClain concluded.
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wo missionaries 
from The Church 
of Jesus Christ of 
Latter-day Saints came into 
my home during my teenage 
years in Farmington, New 
Mexico. They taught my family. 
I knew virtually nothing about 
Christian religion. I had never 
been to church before. But they 
brought us the precious gift of 
the gospel.
 I was later inspired by a 
priest quorum adviser to read 
the Book of Mormon. I accepted 
that challenge and read the 
Book of Mormon in a special 
way. I said to the Lord, “The 
most important thing I do in any 
day will be to read the Book of 
Mormon. I will, I promise, read 
at least 10 pages every day.”
 I never missed. I was not 
a good student. I didn’t read 
books, especially large books 
like the Book of Mormon. But 
when I finished reading the 
Book of Mormon and knelt in 
prayer that night in my bed-
room, I had a powerful spiritual 
experience. There was 
a presence with me in 
that room. I remember 
it like it was yesterday. 
I knew it was true, and 
things began to change 
for me.
Living by the Book of Mormon
After I was sworn in to office in 
2009 as the assistant secre-
tary for Indian Affairs for the 
United States Department 
of the Interior, I went from 
having one teaching assis-
tant as a law professor at the 
J. Reuben Clark Law School to 
having 10,000 employees. I 
worked with a budget of 2.6 
billion dollars, which 
is woefully inad-
equate to meet the 
responsibilities of 
the United States of 
America to the 566 
tribal nations in the 
country. I was the 
representative for 
the president of the 
United Sates, which 
was the most difficult profes-
sional experience that I’d ever 
had—and I’d had some chal-
lenging jobs. I felt overwhelmed 
as I began that service. With 
the deep problems that existed 
in the Indian reservations 
across the United States, I was 
at a loss as to what to do.
 And then I remembered the 
experience I’d had as a 17-year-
old boy at the suggestion of a 
priest quorum adviser—the 
thing I had repeated year after 
year, decade after decade, of 
reading the Book of Mormon 
every year. For every major 
goal that I’ve ever faced in my 
life up to that point, I’d done 
the same thing. If I wanted to 
succeed, I would take the Book 
of Mormon out and commit: 
“This will be the most important 
thing I will do in any day. I will 
read at least 10 pages until I 
finish.” So I took my Book of 
Mormon out, and I started 
doing that same thing.
 In January 2009, when I 
was asked to serve, we thought 
we were heading 
back into the Great 
Depression. The 
stock market had 
lost half of its value, 
the housing market 
had plummeted, and 
banks were teeter-
ing on the verge of 
failure. I thought I 
would preside over 
deep cuts in the Indian Affairs 
budget. I needed help.
 And that was my solution: 
turn to the Lord. That has been 
the foundation to everything I 
have done and the source of all 
the blessings I have received 
in being a leader, a lawyer—in 
everything I’ve done.
Heeding the Lord’s Call
After three years of service, my 
executive assistant walked into 
my office and said, “We just got 
a call from the office of the First 
Presidency. They would like to 
meet with you.” Just a few days 
later, my wife and I were sitting 
in front of President Henry B. 
Eyring of the First Presidency.
 After some casual conver-
sation, he got down to busi-
ness and said, “In the name of 
the Lord Jesus Christ, for the 
rest of your life you are called 
to serve as a General Authority 
in The Church of Jesus Christ 
of Latter-day Saints, to give 
service in the First Quorum of 
the Seventy.”
 Without hesitation I 
responded, “We accept.”
 That has been the great-
est blessing—to leave behind 
everything that I thought was 
important and to have a single 
focus to serve other people, 
people in need, people who 
need change.
 God and the law have been 
good to me. I would recom-
mend that you have a firm 
spiritual foundation in your 
faith. Then take advantage of 
this wonderful opportunity to 
receive your legal education. 
Then go to work and serve 
others. If you do that, I have 
no problem promising that 
you will have a life full of joy 
and happiness and fulfillment. 
The Lord knows you and loves 
you and is preparing you for a 
higher calling in life. I bear this 
witness in the sacred name of 
Jesus Christ, amen.
The Most  
Important Thing
  --------------
 A  V I S I O N  O F  M O R A L  A N D  E T H I C A L  L E A D E R S H I P  
By Elder Larry Echo Hawk, 
General Authority Seventy of The Church of Jesus Christ and  
Former U.S. Assistant Secretary of the Interior for Indian Affairs
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An excerpt 
from Elder Echo 
Hawk’s address 
given in the Law 
and Leadership 
Colloquium 
series on March 
25, 2019, at the 
BYU Law School.
30 t h e  b y u  a d v o c a t e
ecognizing the impor-
tance of storytelling 
in the practice of 
law, BYU Law has taken an 
innovative approach to legal 
education by implementing 
LawStories, an initiative that 
teaches students the theory 
and practice of storytelling. 
LawStories rests on three core 
pillars: LawReads, Proximate 
Cause, and LawStories on the 
Mainstage. 
 LawReads is a book-of-the-
semester experience intended 
to initiate deeper reflection on 
the role of law in human affairs. 
For the 2018–19 school year, 
the BYU Law community read 
Black Edge: Inside Information, 
Dirty Money, and the Quest to 
Bring Down the Most Wanted 
Man on Wall Street, by Sheelah 
Kolhatkar, and The Color of 
Law: A Forgotten History 
of How Our Government 
Segregated America, by 
Richard Rothstein.
 Proximate Cause is a story-
telling competition that invites 
BYU Law students to share an 
experience when they dis-
covered or acted on their own 
proximate cause. These are 
true stories, and telling them 
helps imbue students’ legal 
education with meaning and 
purpose. This year’s Judges’ 
Choice story, “Each of Us,” and 
Readers’ Choice story, “Draw 
Me a Picture,” can be read on 
the following pages.
 LawStories on the 
Mainstage is a national story-
telling event that allows law 
students to share a true story 
about their life and the law. 
Participants are encouraged to 
create a story that has a narra-
tive arc and illustrates growth, 
change, or a perceptual shift. In 
LawStories
 --------------
A N  I N N O V A T I V E  A P P R O A C H 
T O  L E G A L  E D U C A T I O N
B Y  M A R I N D A  M C K E N Z I E  C U M M I N G S
The BYU 
LawStories on 
the Mainstage 
group experi-
ences Arches 
National Park.
“The deeper I delve in 
the study of story, the 
more I become convinced 
that it is a necessary 
part of legal education.” 
— d e a n  d .  g o r d o n  s m i t h
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March 2019, 10 individuals 
who had been selected from 
law schools across the coun-
try gathered to enjoy Arches 
National Park together, record 
their stories with BYU Radio, 
present them to a live audi-
ence, and attend a workshop 
with nationally recognized 
storyteller Sam Payne, host of 
BYU Radio’s The Apple Seed: 
Tellers and Stories. Watch the 
students read their stories 
at lawstories.byu.edu/2019-
event/mainstage.
 In the spring 2019 issue of 
the Clark Memorandum, Dean 
Erling Oster
The William S. Boyd  
School of Law (University  
of Nevada–Las Vegas)
Carlisle Shelson
University of Illinois  
College of Law
Shaunna Sanders
J. Reuben Clark Law School
(Brigham Young University)
Vanessa Kubota
Sandra Day O’Connor  
College of Law
(Arizona State University)
Dorie Arthur
University of Richmond
School of Law
Erin Bartenstein
University of Wisconsin  
Law School
Lora Morgan Church
University of New Mexico
School of Law
Walter Garcia
Northwestern Pritzker  
School of Law
Sloane Henry
University of Florida  
Levin College of Law
Katie Rane
J. Reuben Clark Law School
(Brigham Young University)
Me v. Astrophysics  
v. The Drug Wars  
v. Queen Elizabeth II
War Songs, 
Wounded Sounds
Catch and Release
After the Order
The Merits of Applause
The World Was Designed  
for People Like Me
The Law:  
Commingling Life  
     and Death . . .
Slow Down
A Is for Animus
They Don’t Wait for
White Men’s Chances
Gordon Smith emphasized 
the importance of stories. He 
wrote: “The stories we tell 
about others frame how we 
think about the world. The 
stories we tell about our-
selves describe our place in 
that world. Stories have been 
crucial to my own profes-
sional and personal identity 
formation, and I wonder if 
the most important conse-
quence of our LawStories 
initiative is not that we will 
create better lawyers but 
that we will create better 
people.”
L A W S T O R I E S  O N  T H E  M A I N S T A G E  P A R T I C I P A N T S
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stood in the tiniest 
office I’d ever seen. It 
was oddly shaped, like 
a trapezoid. A rolltop desk 
was pressed up against one 
wall, right next to a window. 
There wasn’t enough room for 
all three of us to sit. We had 
to stand. I crossed my arms, 
balancing between the wall and 
the bookshelf.
 I stood in the tiniest office 
I’d ever seen with two other 
women. All of us were different 
in so many ways: one from the 
East, one from the West, and 
one from the South; long hair, 
short hair, and curly hair; blue 
eyes, brown eyes, and green 
eyes; one tall, one short, and 
one average; attorney, student, 
or both. We liked different 
foods, different clothes, differ-
ent sports teams, and different 
movies. Yet, somehow, we all 
ended up in this tiny, 
trapezoidal office at a 
family law firm.
 We had only just 
met, but we shared 
something. Each of us 
shared a story.
 Each of us had looked into 
the eyes of a predator and felt 
true fear. Each of us had been 
broken, a piece of our souls torn 
from us in violence. Each of us 
knew what it meant to be help-
less. While the details were dif-
ferent, the result was the same: 
each one of us had been raped.
 Each of us was told the 
issue was too complicated. It 
couldn’t have happened the 
way we said. We 
needed to be forgiv-
ing. We were told to 
just move on.
 Each of us knew 
what it meant to be 
powerless.
 Each of us 
decided to take our 
power back.
 Each of us knew. 
We knew that if no 
one would be an 
advocate for us, then we would 
do it ourselves. It was going  
to be a long journey, but each 
of us had already lived the 
worst day of her life. Anything 
after that would be easy by 
comparison.
 Each of us picked herself 
up. We put the pieces back 
together. We made ourselves 
stronger. We went to law 
school—BYU Law School—
although we would 
take different 
classes and gradu-
ate in different years. 
We shared our faith. 
We shared our story.
 Three empow-
ered women stood in 
the tiniest, strangest 
office I’d ever seen, 
an office in a family 
law firm where we 
faced that same 
tragic story again and again. 
But this time, we could help. 
This time, there was something 
we could do about it. This time, 
we could make a difference.
 Three women in the law 
stood together. We grimaced 
Three empowered women 
stood in the tiniest, strangest 
office I’d ever seen, an office 
in a family law firm where we 
faced that same tragic story 
again and again. But this time 
. . . we could make a difference.
Each of Us
  --------------
B Y  C A T E  M U M F O R D ,  3 L
This essay won 
the Judges’ 
Choice Award 
in the 2018 
Proximate Cause 
story contest 
cosponsored 
by BYU Law 
& Social 
Change and 
BYU LawStories.
I
and giggled when my elbow 
smacked against the book-
shelf. We knew the tiny 
office didn’t matter. The door 
couldn’t stop our voices from 
being heard. The walls couldn’t 
hide our stories. Each of us 
had overcome the worst the 
world had to offer. Each of us 
had made herself strong. Each 
of us was exactly where she 
needed to be.
Cate Mumford, 
3L, is from 
Baltimore, 
Maryland. She 
completed 
undergraduate 
work in linguistics at BYU  
and earned a master’s in public 
health from Johns Hopkins 
University. She hopes to  
work in health law and policy 
development.
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order. Wall. Illegal. 
Separation. How do 
these words become 
more real than blaring head-
lines?
 Immigrant. Child. Alien. 
Parent. How do these people 
become more human than 
images on a newsfeed?
 Caravan. Raid. Detention. 
Deportation. How do these 
events become closer than 
distant political affairs?
 For me, the answer began 
in my BYU Law internship in a 
detention center in Texas for 
immigrant families. I asked a 
child to draw a picture for me—
of her house, her school, her 
neighborhood. As she drew, her 
story came rushing out.
 “This is where I was stand-
ing when she told me she 
would kill me. This is where my 
cousin lived. They killed him.” 
The feeling in the poorly air-
conditioned room grew tense 
as panic filled her eyes.
 That same tension perme-
ated the air as a woman, clutch-
ing her infant, told me of the 
beating, the confinement, the 
degradation she’d suffered from 
a man she’d called her husband. 
The tension grew along with her 
story until her pain became so 
palpable, so real, that she broke 
down in uncontrollable sobs. 
Her baby reached up to touch 
the tears on her mother’s face 
and then started to whimper 
herself. Only after the mother’s 
shoulders had stopped shaking 
and her tears had stopped fall-
ing did a sense of tenuous calm 
settle into the room.
 Before I started law school, 
I’d heard a BYU Law 
professor talk about 
her experiences in 
Texas. I was impressed 
by her work, so I went 
to Texas because I 
thought it would be 
a good chance for me to use 
my legal skills to forward the 
cause of justice.
 Perhaps I helped balance 
the system of justice in the 
detention center, but more 
than anything, I saw women 
advocate for justice them-
selves. One day I interviewed 
a woman who had left her 
house through the back door 
as armed gangs entered 
through the front.
 “Did they take possession of 
your house?” I asked.
 “No,” she said, 
and a smile crept 
into her eyes. She’d 
hidden the deed 
where they would 
never find it. They 
could take her home, 
they could threaten 
her with death, but 
even as she fled, she 
deliberately chose 
not to support the 
corruption that was taking over 
her country.
 My campaign to spread 
justice put me on an airplane 
and cost me a few hot weeks of 
vacation time. These immi-
grants’ campaigns for justice 
take them from their houses, 
jobs, and loved ones.
 Now the words 
border, wall, illegal, 
and separation 
are connected to 
stories of people 
with names, homes, 
and families. When 
I see pictures of 
immigrants, children, 
aliens, and parents, 
I see my clients, 
My campaign to spread justice put me on an  
airplane and cost me a few hot weeks of vacation time. 
These immigrants’ campaigns for justice  
take them from their houses, jobs, and loved ones.
Draw Me a Picture
  --------------
B Y  K A T I E  R A N E ,  2 L
This essay won 
the Audience 
Choice Award 
in the 2018 
Proximate Cause 
story contest 
cosponsored 
by BYU Law 
& Social 
Change and 
BYU LawStories.
B
my acquaintances, my fellow 
Americans, my friends. When I 
hear of caravans, raids, deten-
tions, and deportations, I see 
struggles for justice, courage in 
the face of brutality, and resil-
ience of the human spirit. I see 
people with hopes, dreams, and 
uncertain futures. I see people 
just like me.
Katie Rane, 
2L, is from 
Rexburg, Idaho. 
She completed 
undergraduate 
work in human 
development at BYU and hopes 
to work in immigration law or 
with asylum seekers.
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A .  C H R I S T I N E  H U R T
Bad Blood: Secrets and Lies 
in a Silicon Valley Startup 
by John Carreyrou
 --------------
The “confidence-man” has 
a special place in history, 
literature, and the law. Con 
men or con artists may be 
disregarded as small-time 
crooks who cheat us out of 
spare bills or clog up our email 
inboxes, but sometimes they 
come wrapped in Steve Jobs’s 
clothing. This book tells the 
true story of Elizabeth Holmes, 
a budding chemistry student 
and entrepreneur who left 
Stanford after one year to start 
Theranos, a company that 
attracted millions of 
dollars from investors 
all on the power of her 
personality. Bad Blood 
is a tale that reminds 
us that we are all eager 
to believe in what we 
hope is true and that even the 
most worldly and sophisticated 
are subject to the traps that 
con artists lay for us: vanity, 
greed, and fear. Bad Blood is 
hard to put down, and in the 
end, we may blame the defiant 
investors as much as the true 
con artist.
S T E P H A N I E  B A I R
Less 
by Andrew Sean Greer
 --------------
For those who love literary 
fiction but lament the bleak 
outlook that pervades much 
of modern literature, Pulitzer 
Prize–winning Less will come as 
a welcome treat. The novel fol-
lows midlist author Arthur Less 
as he embarks on a world tour 
of questionable literary events, 
primarily as a means of avoid-
ing his ex-boyfriend’s wedding. 
Feeling thoroughly sorry for 
himself and questioning the arc 
of his life and career as his 50th 
birthday approaches, he even-
tually, through a series of hilari-
ous adventures and mishaps, 
comes to recognize how blessed 
he is and how he can use his 
gifts to bless others. This is 
a must-read for anyone who 
loves good writing and needs a 
good laugh. And for those of us 
engaged in the serious profes-
sion of law, it provides a good 
reminder that though we should 
always be thoughtful about our 
obligations to others, we need 
not always take ourselves so 
seriously.
D .  C A R O L I N A  N Ú Ñ E Z
The Door 
by Magda Szabó
 --------------
Sometimes my unquestion-
ing trust of New York Times 
book reviews and recipes has 
resulted in unfortunate failures 
(e.g., the Thanksgiving piecrust 
I made with lard instead of 
shortening); however, Magda 
Szabó’s The Door proved to be 
a worthy recommendation. On 
its face, the story consists of 
the unremarkable interactions 
between two women: a writer 
and her housekeeper. But 
Szabó imbues those inter- 
actions with meaning and 
intrigue through prose that is 
at once haltingly blunt and art-
fully subtle. Each chapter reads 
like a photograph in which the 
subjects are in sharp focus but 
the blurred background hints at 
a barely inaccessible richness. 
And while the mystery in the 
background drove me toward 
the final revelation, the rela-
tionship between two women 
separated by hierarchy, societal 
roles, distrust, and habit is 
what I’m still thinking about. 
Szabó captures the fragility and 
resilience of human relation-
ships in a way that translates 
across time and culture.
What We’re 
Reading
--------------
W E  A S K E D  T H R E E  B Y U  L A W  
P R O F E S S O R S  T O  G I V E  U S  
A  G L I M P S E  A T  W H A T ’ S  O N  
T H E I R  B O O K S H E L V E S .
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Giving Hearts Matter; Every Dollar Counts 
BYU law students who participated in the inaugural  
Deals Academy in New York City, hosted at Kirkland & Ellis.
The Student Aid Fund helps BYU Law students with externship travel expenses  
and provides research stipends. Visit law.byu.edu/give to donate today.
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Finding Common 
Ground in Dilley
 --------------
B Y  K .  M A R I E  K U L B E T H  ( ’ 1 0 )
alfway between San 
Antonio and Laredo, 
the United States 
operates the South Texas 
Family Residential Center—the 
largest of its “family immigra-
tion detention centers”—in 
the small town of Dilley, Texas. 
The word family is used loosely 
here: there are no intact fami-
lies inside. The people impris-
oned inside are mothers and 
their children. No fathers. No 
sons older than 15. The majority 
of the mothers have only some 
of their children with them 
because they had to leave the 
others in the lands they fled.
 I am at the detention center 
today because a leader in the 
J. Reuben Clark Law Society 
organized a group of Latter-
day Saint attorneys to spend a 
week volunteering at the center. 
There are 15 of us here; four of 
us are assistant deans from 
the BYU Law School. We have 
sent a number of our students 
to do this same work in 
the past, and now we 
are following in their 
footsteps.
 I sit down with 
Luisa,* a mother of 
three who looks to 
be about my age, 
and Grace, a young 
woman from Utah who recently 
returned from a Spanish-
speaking mission for The Church 
of Jesus Christ of Latter-day 
Saints. Grace is our interpreter. 
Luisa’s daughters are visible 
across the room, coloring hand 
turkeys and pictures of prin-
cesses in the children’s area.
 I am here to give Luisa legal 
advice and help her prepare for 
a credible fear interview with 
an asylum officer. A credible 
fear interview determines if 
there is significant possibil-
ity the asylum seeker can 
establish past persecution or a 
well-founded fear of persecu-
tion if sent back to his or her 
home country. To qualify, that 
persecution must be based on 
a protected category such as 
race, religion, political opinion, 
or membership in a particular 
social group. After the officer’s 
interview, if an immigration 
judge also determines that she 
has a credible fear, Luisa and 
her children will be released 
from the facility to stay with a 
relative while they go through 
the rest of the asylum process.
 Luisa and her daughters fled 
their home country in Central 
America more than a month 
ago. It took them six weeks 
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to walk and take buses to the 
Mexico-U.S. border. At the end 
of their long journey, the little 
group walked through the Rio 
Grande and presented them-
selves to an Immigration and 
Customs Enforcement officer 
on the U.S. side of the border. 
When the officer asked her 
if she feared returning to her 
country, she answered simply, 
“Yes.” She and her daughters 
were then placed in holding—
what immigrants refer to as 
“the freezer,” a concrete room 
with arctic air conditioning—
and given aluminum emer-
gency blankets.
 This is the story that all of 
my clients in this facility share 
to some degree or another. 
We then begin to talk about 
her specific story—about her 
children’s abusive father who 
joined a gang. The gang the 
father joined pays the police 
and exchanges drugs with them 
in her town and all across her 
homeland. When Luisa tried to 
leave the first time, he found her 
in a town several hours away. 
After she left him again, the 
gang began demanding renta 
(extortion payments) from 
her and her family. They were 
beaten and threatened when 
they could not come up with the 
money. Luisa tells me about the 
threats specifically against her 
young daughters, who are qui-
etly coloring twenty feet away. 
Her family was given a deadline 
for the remaining renta. With no 
money and no way to protect 
her girls, she packed a bag, and 
they began walking.
 This is Luisa’s story, but it is 
also the story of the hundreds 
of other women here in the 
facility. As I ask her more ques-
tions and go through the details 
of her history, I grow confident 
that Luisa has a good case. She 
is going to pass her credible 
fear interview. However, in the 
interest of being thorough, I 
have further questions to see 
whether there are additional 
bases on which she can make 
her claim for asylum.
 I ask her what her religion is. 
“Mormón,” she replies. Without 
thinking, I respond as if we 
were not sitting in a detention 
center, as if we were not attor-
ney and client. I smile and say, 
“Yo también” (“Me too”). The 
three of us smile for a moment, 
a shared break from the sad 
story of my client’s life. I ask 
a follow-up question about 
how her family feels about her 
religion to determine whether 
people in her community may 
have persecuted her for reli-
gious reasons.
 Somewhere between my 
question and Grace’s interpre-
tation, Luisa hears a different 
question. She begins to bear 
her testimony and expresses 
her gratitude to God for bring-
ing her and her daughters to 
the border safely. My Spanish 
is very poor, but I know enough 
“church Spanish” to understand 
her words. The three of us are 
smiling at each other again and 
there are tears in our eyes. Our 
tears are a result of being three 
women who have found a com-
mon ground, a shared experi-
ence, a hope in something 
better.
 That common ground is 
easy to lose sight of in our daily 
lives and job routines. As we 
rush from work to family to 
church—trying to fit in time to 
serve others, develop relation-
ships, and (every now and 
then) relax—we compartmen-
talize. We shut off our profes-
sional selves from our personal 
and community selves. While in 
Dilley, I was able to fuse those 
parts of my life back into a 
whole: professional colleagues 
coming together, many of us 
with a shared faith, serving 
women and children in great 
need. And although I had many 
family members who disagreed 
with my choice to serve in 
Dilley, my experience gave us a 
way to have difficult conversa-
tions that were grounded in 
more than legal theory or politi-
cal leanings.
 I have learned that almost 
no one wants to hear a lawyer 
pontificate on the differ-
ences between reasonable 
and credible over the dinner 
table. I’ve also learned that 
almost all of us are interested 
in and empathetic toward the 
stories of our fellow children of 
God. To rephrase something I 
have often heard Dean Gordon 
Smith say, the gap between 
the laws of men and the laws 
of God is bridged by service to 
and the stories of the individu-
als. As I use my legal skills to 
bridge the gap between stories 
and the law, I’ve realized that 
this work facilitates deeper 
conversations with my col-
leagues, friends, and family 
members from across politi-
cal aisles, faith traditions, and 
backgrounds on issues that 
matter to me and issues that 
matter to them.
*Name has been changed to pro-
tect the client and her family.
Luisa tells me about the threats specifically against  
her young daughters, who are quietly coloring twenty 
feet away. . . . With no money and no way to protect  
her girls, she packed a bag, and they began walking.
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Adding Value Through Law
Before starting law school, 
Luisa Gough, ’19, was ner-
vous that she would stick out 
because she was older, she 
was a mother, and she had no 
prior work experience. However, 
she quickly found a community 
among her classmates. “There 
really is a place for every-
one. . . . If we share a similar 
passion, we can work together 
and really create some good,” 
Gough says.
 Law school taught Gough 
a lot about herself. “Coming 
in as a nontraditional student 
who has a lot of life experi-
ence, I have been 
amazed at the  
amount of growth that 
occurs in law school— 
intellectually, but also 
in my capacity to . . . 
develop new skills,” 
Gough says. “It’s  
confidence-inducing 
to realize that no matter 
where we’re at, we can learn 
and try new things.”
 Gough has also appreci-
ated the opportunities in law 
school that have prepared her 
to contribute to her commu-
nity. During the 14 years she 
was at home with her children, 
Gough volunteered in her com-
munity by telling stories at the 
library, preparing taxes for the 
low-income tax clinic VITA, 
and delivering meals to seniors 
through Meals on Wheels. 
Now she looks to add value to 
her community through her 
legal skills.
Empowering Immigrants
Athelia Graham, ’19, interacted 
with immigrants through-
out her childhood due to her 
father’s position as a linguistics 
professor. “[My dad] was heav-
ily involved in helping immi-
grants learn English,” Graham 
says. “We always had someone 
living with us.”
 Graham received bach-
elor’s and master’s degrees in 
Spanish and taught English as 
a second language at public 
schools in Washington, DC. 
A fascination with the legal 
system coupled with a frustra-
tion with the education system 
drove Graham to attend law 
school. Through opportunities 
at BYU Law, Graham developed 
a strong foundation in immigra-
tion law.
 Graham particularly enjoyed 
her involvement with the BYU 
Law Community Legal Clinic, 
in which students provide free 
legal assistance to people in 
need on immigration issues, 
housing, contracts, and other 
legal needs. Volunteering at the 
South Texas Family Residential 
Center in Dilley, Texas, with 
other students from the Law 
School was another pivotal 
experience.
 “You are seeing people 
who have these stories—and 
they’re being very vulnerable 
sharing with you really difficult 
and sacred parts of their lives,” 
Graham says. “The beauty of 
any type of additional educa-
tion we get is empowering 
and allows us to share [it] and 
to help . . . people to achieve 
things they may not be able to 
do on their own.”
Advocating for Racial Equality
Even before coming to BYU 
Law, Brianna Rosier, ’19, recog-
nized the importance of advo-
cacy. This realization came, in 
part, while working in a class-
room setting with students on 
the autism spectrum. Although 
she appreciated her ability 
to help the students, Rosier 
observed that there were limits 
to the influence she could have 
in that sphere. She knew a legal 
education would allow her to 
overcome those limitations.
 Since that time, Rosier 
has been actively engaged in 
advocacy, both in and out of 
the classroom. For two years 
she served on the board of 
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the BYU Black Law Students 
Association, helping students 
and faculty engage in difficult 
but important racial conversa-
tions.
 Her efforts have taken many 
forms, including panel discus-
sions about racial issues within 
The Church of Jesus Christ of 
Latter-day Saints and events 
that highlight BYU Law’s 
diversity. Rosier has found the 
BYU Law community to be 
both receptive and supportive 
of her efforts. “I have really 
appreciated the respect my 
classmates have shown me as 
well as the ability I have to be 
honest and open in this com-
munity,” she says. Rosier also 
spent a summer working with 
the National Association for 
the Advancement of Colored 
People.
 “Law school has given me 
the skills and experience I need 
to help,” says Rosier. “It allows 
me to be the best possible 
advocate.”
Building on the Family Legacy
Scott Balsmeier, ’19, learned 
the value of hard work and 
investing in family relation-
ships as he worked at his 
family’s janitorial services 
company throughout his child-
hood. When Balsmeier was 13 
years old, his father passed 
away unexpectedly. Balsmeier 
was left only with his father’s 
example of resilience, persis-
tence, and work ethic.
 After several more years of 
clocking in for various employ-
ers, Balsmeier decided to 
attend college and pursue a 
business degree in order to bet-
ter provide for his own family. 
He was the first person in his 
family to graduate from college. 
Balsmeier didn’t go to college 
expecting to be an example to 
his siblings, but four of them 
have followed in his footsteps. 
“Our work ethic has gotten us a 
long way,” he says.
 While pursuing an under-
graduate degree, Balsmeier 
found himself fascinated by 
the relationship between law 
and business. “When I told my 
family that I had decided to go 
to law school, I was especially 
touched by the response of 
my mother, who told me that 
my father would be proud of 
me [and] proud of who I am 
becoming,” Balsmeier says. 
“That statement . . . has guided 
me through the last three years.”
Combining Law and  
Public Policy
Government service has 
always been one of Sara 
Jarman’s passions. Whether 
as an undergraduate political 
science major, an active Senate 
page, or a working professional 
in Washington, DC, Jarman, 
’19, has consistently looked 
for ways to incorporate public 
policy and government service 
into her experience.
 Now a BYU Law gradu-
ate, Jarman hopes to take her 
government involvement even 
further. “In Washington, DC, I 
noticed that a lot of the people 
who seemed to get things done 
were lawyers. I realized that 
if I wanted to go to that next 
level, I would need to go to law 
school.”
 Since beginning her legal 
education, Jarman has broad-
ened her understanding of law 
and policy in a number of ways. 
Her passion ultimately inspired 
her to join the U.S. Army 
Judge Advocate General Corps. 
According to Jarman, this posi-
tion is a unique opportunity 
that highlights the intersection 
of law, public policy, and the 
chance to work with a diverse 
group of individuals.
 Reflecting on her BYU Law 
experience, Jarman identifies 
the relationships she has devel-
oped as one of the highlights. 
“The connections I have made 
and the people I have met dur-
ing my law school experience 
are far more meaningful than 
many of the things I have on 
my résumé,” she says.
Reaching the LGBTQ+ 
Community
When Nick Hafen, ’19, invited 
a representative from 
Encircle—a Provo-based 
resource center for LGBTQ+ 
individuals and their families—
to speak on a civil rights panel, 
he didn’t realize the impact it 
would have on his law school 
experience. Since then, Hafen 
has led positive efforts to 
connect BYU Law students 
with the Encircle community. 
These efforts have included 
volunteering at the Encircle 
home, hosting a lecture with 
an attorney who specializes in 
the LGBTQ+ arena, and meet-
ing with program directors at 
Encircle to understand how 
BYU Law students can help 
the organization.
 “The thing that drew me 
to Encircle is that their mis-
sion really seems to be about 
teaching people and reminding 
them that the members of the 
LGBTQ+ community are people 
too,” Hafen says. Getting proxi-
mate to a vulnerable group 
of people who may not be 
able to afford legal assistance 
inspired Hafen to work toward 
establishing a clinic that would 
address LGBTQ+ issues.
 Hafen has involved other 
law students in his efforts 
to ensure that the relation-
ships and support for Encircle 
continue after he graduates. “I 
really hope that people will look 
to BYU Law as a resource and 
see it as a place where they can 
get help,” Hafen says.
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The Colors of Topaz
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e had come 92 miles 
into Utah desert that 
was not at all color-
ful. But we stood in a museum 
in front of a glass case looking 
with wonder at tiny shell sculp-
tures touched with vibrant 
reds, deep greens, and soft 
blues. One of them had been 
painted to look like a fresh 
strawberry. Color and beauty 
were surprising first impres-
sions of this place. Perhaps, 
had our country understood 
the people who created these 
colorful art pieces, Topaz 
Internment Camp would never 
have happened.
Questioning Injustice
In early November 2018, 
Professor Michalyn Steele 
filled a van with law students 
and headed for the site of the 
Topaz Internment Camp. As 
can be the case on field trips, 
we embarked with only mini-
mal understanding of our des-
tination, and on top of that, we 
didn’t know one another very 
well. We did have a question in 
common though: How do we 
combat civil rights violations 
similar to the World War II 
internment camps even though 
fear still operates in people’s 
hearts today?
 The fear in 1942 
was for protection of 
wartime intelligence 
and for safety at home 
while World War II 
was being fought 
abroad. Because of 
this fear, our country 
forced tens of thou-
sands of Japanese American 
people, mostly United States 
citizens, to leave their homes 
and livelihoods and live inside 
barbed-wire fences patrolled 
by armed guards.
 The Topaz Museum in Delta, 
Utah, was our first stop. In a 
room used to introduce visitors 
to the people who were brought 
to Topaz, someone asked, 
“Where did they get the shells 
for the sculptures? Where did 
they get color to paint them?”
 We were reminded that the 
desert, where they found the 
colors and shells, is the floor of 
ancient Lake Bonneville.
 “How did they even think 
to look for sources of color out 
here?”
 A video allowed us to hear 
some of their words and see 
some of their faces. As we 
listened and watched, we 
wondered what would have 
been different had our country 
known these people personally, 
even only as well as we were 
beginning to know them now.
 What will solve the problem 
of injustice? Awareness? Is it 
enough simply to remember 
past injustices? Is there a way 
to understand each other well 
enough to react better in the 
face of present and future 
fears? Questions like these 
took on increased clarity and 
importance as we entered the 
main exhibit floor of the Topaz 
Museum.
Documenting the Heart
We walked for some time 
among artifacts that docu-
ment what happened to 
internees and how they 
responded. We read from old 
school books, entered a par-
tially restored barracks, and 
learned stories of people being 
hired to put in the windows of 
their own forced residences 
after the first fall frost at 
Topaz. We learned about indi-
viduals to whom our country 
had denied citizenship yet who 
were requested to denounce 
their birth country, leaving any 
who complied with no country 
at all. We learned of the vari-
ous responses of many young 
men, such as the “no-no boys,” 
who were detained in camps 
like Topaz and who were urged 
to enter U.S. military service. 
One of the young men drafted 
from Topaz, Osamu Fujikawa, 
was present half a century 
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later in 2010 when President 
Barack Obama granted the 
Congressional Gold Medal 
to his unit, the 442nd 
Regimental Combat Team.
 Not everything about a 
person’s heart can be docu-
mented, but the minutes we 
spent among what has been 
gathered and recorded helped 
us begin to learn about Topaz 
internees’ resilience, determi-
nation, and even gratitude. We 
saw the athletic letters earned 
by some Topaz teenagers who 
attended school and competed 
in football and other sports 
while they and their families 
were detained. A baby’s crib, 
a handwritten letter, photo-
We wondered what would have been different had  
our country known these people personally, even only 
as well as we were beginning to know them now.
graphs, and more art added to 
our developing understanding.
 We looked up a relative of a 
member of our group who had 
been among the Topaz intern-
ees. The search tool was adja-
cent to a display of some of the 
words that were spoken and 
written to justify the so-called 
war relocation. We read parts 
of court cases and learned a 
little about the executive order 
that so profoundly affected 
more than 100,000 people’s 
lives and family histories.
Creating a Desert Home
Next we drove to the square 
mile of dusty and barren desert 
where the internees actually 
lived. We saw nothing bright 
with which to create color for 
art—nor much with which to 
create any sense of home. Yet, 
though forced here, the people we 
were learning about did a lot to 
create both art and home. Walking 
among the remains of cinder 
walkways that had run between 
rows and rows of barracks, we 
saw gathered desert rocks, in 
colors nearly the same as the dirt, 
that had been placed deliberately 
in contrast to the rest of the 
random, barren desert ruin. In one 
place someone had cemented 
rocks together to form a porch. In 
another place, rocks were care-
fully placed to mark a walkway to 
where a door had been.
 No barracks remained on 
that square mile, but from that 
porch and other remains, we saw 
the efforts of many to make this 
desert home.
 Meanwhile, as can happen 
in a morning together, our field 
trip group was getting to know 
each other better. We were 
learning more about each other’s 
approaches to life and the law—
for example, why Professor Steele 
tends to admonish students to 
pray for miracles in their legal 
studies and eventual careers. I 
was learning enough about my fel-
low road-trippers to begin to pick 
up on what I hoped to emulate.
 Something was happening 
that in one way paralleled an 
epiphany that settled on me out 
there among the Topaz ruins: a 
profound answer to our origi-
nal question was similar to the 
experience of getting to know 
one another on a trek to the 
desert. We stepped carefully 
between rows of rocks placed 
half a century before. Those 
rocks marked what could never 
be called garden paths, but 
they led to doors somebody 
had decided to make a home 
behind. I found myself hoping 
that my response to injustice 
would have been similar.
 I didn’t have a way to 
understand—looking at marked 
paths to once barrack doors—
where the courage came from 
to decide to make Topaz a 
home rather than a prison. 
But I was learning how even 
relatively small efforts toward 
understanding each other as 
people might guide us to bet-
ter solutions than fear-driven 
injustice. I was no longer simply 
aware of what had happened 
to these people—I was hoping 
that I am like them.
Erin Cranor, 2L, 
earned bach-
elor’s and mas-
ter’s degrees 
in biology at 
Brigham Young 
University in 1993 and 1994. 
She and her husband, Bud, 
raised their family in Las Vegas, 
where she served on the school 
board and became interested 
in LGBTQ+, religious freedom, 
and other civil rights issues. 
She hopes for a legal career 
that will allow her to contribute 
in these areas.
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Wrapped and 
Encircled
 --------------
B Y  C L A I R E  B R A D F O R D ,  ’ 1 9
he blue-and-white 
pioneer-era home 
sits right off Center 
Street and University Avenue 
in downtown Provo. The siding 
that wraps around the exterior 
four walls seems to tightly hold 
the wood, brick, and stained-
glass together. From inside, I 
could see the familiar shape of 
the Provo City Center Temple 
across the street.
 The building is Encircle, 
an LGBTQ+ resource center 
for youth and their family 
members. The name was 
chosen specifically because 
it connotes balance, unity, 
and protection for a vulner-
able community. The center 
is meant to be a gathering 
place for some and a source of 
education for others. Encircle 
strives “to deepen and enrich 
the conversation among com-
munities of faith and LGBTQ+ 
people.”1
 As president of BYU Law 
School’s American Constitution 
Society (ACS), it is my respon-
sibility to help organize events 
that address and support 
progressive legal issues that 
advocate law as “a force to 
improve the lives of all 
people.”2 While many 
of our activities include 
presentations from 
experts in the field, 
ACS is also involved 
in community service. 
Encircle’s proxim-
ity to the Law School 
and BYU Law’s mission make 
Encircle a fitting opportunity 
for service.
 A group of nine ACS mem-
bers met together at Encircle 
on December 7, 2018, to 
clean the building, a weekly 
event that either volunteers or 
employees complete. Before 
we started, a member of 
Encircle showed us around the 
facilities to help us understand 
the purpose of the center and 
see what we would be cleaning.
 The ground floor is domi-
nated by an open kitchen 
and eating area, modern and 
streamlined in its layout. We 
swept the floors and dusted 
the countertops, noting the 
open space that is both inviting 
and comforting. The eating 
area is filled with a long dining 
table ideal for sharing meals 
with friends and giving instruc-
tions to volunteers. 
 This is where we were told 
about how Encircle is not a 
living space for the LGBTQ+ 
community but a place for 
young people and their families 
to gather and engage in what 
are often extremely sensitive 
conversations about sexual 
preference and identity. The 
long table is the heart of 
Encircle—a place to connect 
and feel encompassed by love 
and support.
 Moving from the kitchen into 
the front room, we vacuumed 
around comfortable chairs 
and couches, music stands, 
and a beautiful piano. Encircle 
resembles a home, not an office, 
and the front room makes 
guests feel immediately at ease. 
Wiping down each key on the 
piano, I wondered if it might be 
a familiar sight to some—an 
instrument they frequently play 
in their own homes. That the 
disparate black-and-white keys, 
sharps and flats side by side, 
could come together in com-
plete harmony was an image of 
potential unity.
 The upper floor features 
more intimate spaces—places 
for youth to enjoy more privacy. 
Encircle offers in-house ther-
apy sessions in two upstairs 
rooms, and as one of the ACS 
members emptied the trash 
cans, he remarked that these 
rooms might be the first places 
where some of the youth are 
able to freely express their 
thoughts and emotions.
 Back downstairs, as a fellow 
student fluffed the pillows in 
the library room and perused 
the shelves, I scrubbed out 
paint pallets in a sink in the 
adjoining art room. Thick paint 
stuck to the white plastic, refus-
ing to wash off. As I applied 
more pressure with the sponge, 
I heard my classmates mop-
ping the upstairs bathroom and 
bleaching the shower. Our work 
also helps individuals visiting 
Encircle find refuge in a clean, 
safe home when they have been 
kicked out of their own.
 ACS is not the only Law 
School organization to work 
with Encircle, and we certainly 
hope we are not the last. As we 
cleaned that day, we helped 
create an inviting space for all 
visitors, whether that’s some-
one coming through for the first 
time or someone who returns 
regularly. We felt for a moment 
that we were living the mission 
of BYU: to participate in experi-
ences that lead to lifelong 
learning and service.
Claire Bradford, 
’19, attended 
Brigham Young 
University for 
her undergradu-
ate work and 
received a BA in interdisciplin-
ary humanities. She is now 
working for Richards Brandt 
Miller Nelson in Salt Lake City.
N O T E S
1  “Our Mission and Beliefs: Who We 
Are,” Encircle, encircletogether 
.org/mission.
2  “About ACS,” American 
Constitution Society, acslaw.org 
/about-us.
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“Ye Took Me In”
 --------------
T H E  J R C L S  C H I C A G O  C H A P T E R  A N D  W O R L D  R E L I E F  P A R T N E R S H I P   /   B Y  H A Y L E Y  B .  C O U S I N
n February 23, 
2019, immigrants 
in the Chicago area 
arrived at a local church in the 
western suburbs to take the 
next step toward securing U.S. 
citizenship. There to assist the 
immigrants were 16 mem-
bers of the Chicago Chapter 
of the J. Reuben Clark Law 
Society. Volunteers from the 
community vetted the immi-
grants to ensure they were 
eligible to apply for citizenship 
and helped them enter basic 
information into their applica-
tions, and then members of the 
Chicago Chapter walked them 
through the most daunting 
portion of their application: 
the naturalization form, which 
could result in deportation if 
incorrectly completed.
 By the end of the day, the vol-
unteers had assisted in complet-
ing citizenship applications for 
64 immigrants from 18 different 
countries, including Bahrain, 
Cameroon, India, and Serbia.
A Partnership for the People
For the past three years, the 
JRCLS Chicago Chapter has 
partnered with World Relief to 
put on annual citizen-
ship clinics for immi-
grants in the commu-
nity. World Relief is an 
evangelical Christian 
humanitarian organi-
zation that provides 
comprehensive efforts 
to relieve vulnerable 
O people from suffering. The organization is not only recog-
nized as a worldwide partner 
of The Church of Jesus Christ 
of Latter-day Saints but also 
certified with the U.S. Office of 
Refugee Resettlement.
 World Relief helps market 
the citizenship clinic to immi-
grants who meet the require-
ments to become citizens, 
dozens of community members 
lend their time checking forms 
and completing related work, 
and the Chicago Chapter pro-
vides the attorneys. Every year 
somewhere between 50 and 
100 applications are prepared 
and submitted after a final legal 
review by World Relief attorneys.
 The partnership with World 
Relief began under the leader-
ship of Jeannie Evans, then 
JRCLS Chicago Chapter chair, 
and Rebecca van Uitert, former 
JRCLS Chicago pro bono 
coordinator and current BYU 
Law assistant dean for career 
services. The Chicago Chapter 
was looking for a pro bono 
project, so van Uitert reached 
out to World Relief regarding 
a possible collaboration. The 
partnership made sense: the 
JRCLS seeks to promote the 
rule of law. “By providing pro 
bono legal work to those who 
otherwise couldn’t afford it, we 
promote justice and the rule of 
law,” says van Uitert.
 Karin Berg, current chair 
of the Chicago Chapter, now 
helps run the clinic.
A Community Effort
The JRCLS and World Relief 
partnership has turned road-
blocks into opportunities. As 
the JRCLS Chicago Chapter 
and Tim Kustusch, partner-
ship manager at World Relief, 
were pulling together the final 
details of the first clinic, World 
Relief received news that the 
federal grant needed to fund 
the clinic had been rescinded.
 “After Tim told us, we 
were disappointed,” says van 
Uitert. “But then we got to 
thinking. We called him back 
and asked how much we would 
need to fund the clinic. He said, 
‘Probably $10,000.’ We took 
it back to the JRCLS Board 
and, with their enthusiastic 
approval, told him that we 
would figure out a way to make 
the funding happen.”
 Those who wanted to 
donate their time to the clinic 
but couldn’t were encouraged 
to donate funds. The two orga-
nizations received the $10,000 
to run the clinic. The clinic is 
now funded through donations 
from the community.
 The clinic has benefited not 
only those seeking U.S. citizen-
ship but also the community at 
large. “It helps the community 
to be aware of the clinic and the 
number of immigrants living in 
the Chicago area,” van Uitert 
reports, “and it also helps foster 
relationships between mem-
bers of the Church and evan-
gelicals.” The two groups find 
common ground in ministering 
to the stranger, a desire deeply 
rooted in religious beliefs—and 
in keeping with the mission of 
the JRCLS.
“I was a stranger,  
and ye took me in.”  
— m a t t h e w  2 5 : 3 5
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s a BYU Law student, 
Diana Bate Hardy, ’11, 
got a heavy dose of 
immigration law. She spent her 
first summer externing with 
Catholic Community Services, 
where she worked in immi-
gration law for refugees. The 
experience was eye-opening. “I 
cried all the way home from 
work every day,” she says. “It 
wasn’t just what they had been 
through as refugees, but it 
was that once they were here 
with refugee status, so many 
of them had family members 
who were still in refugee camps, 
and because of the immigra-
tion system, they could not be 
reunited.”
 The following summer she 
worked on asylum cases at 
the Salt Lake City Immigration 
Court. “I saw how the system 
itself had so many structural 
challenges that drastically 
affected people’s lives,” she 
says.
 Hardy felt frustrated about 
the uphill battle that immigrants 
faced and was dismayed at how 
hard immigration attorneys 
worked for so little compensa-
tion and success. She was con-
cerned that focusing all of her 
time on immigration law could 
negatively affect her family life 
and emotional health, so after 
graduating from BYU Law, she 
says she “chose the door that 
would leave the most options on 
the table.” Hardy worked in the 
Law School’s admissions office 
and in civil litigation 
before taking time off 
to care for her newborn 
daughter.
 However, it wasn’t 
long before immigra-
tion law knocked on her 
door again and Hardy 
found herself with 
several unanticipated 
opportunities.
Responding to a Call
After hearing the news of the 
Trump administration’s travel 
ban in January 2017, author 
Sharlee Mullins Glenn reached 
out to the women in her writ-
ers’ group, many of whom had 
worked with refugees as part of 
the Church’s I Was a Stranger 
campaign. The travel ban had 
hit a nerve, and Sharlee and 
her colleagues felt strongly 
that they must respond. They 
created a Facebook group for 
concerned women, and within 
weeks they had added thou-
sands of members, including 
Hardy. Soon the group, which 
they called Mormon Women for 
Ethical Government (MWEG), 
began advocating on behalf of 
Utah women who were being 
deported, and that was when 
Hardy saw an urgent need in 
the group for someone with 
experience in immigration law.
 Hardy didn’t immediately 
think she was the right person 
for the job. She recalls a day at 
the immigration court when a 
judge called out a lawyer who 
did not specialize in immigra-
tion law. The judge “told the 
client to fire the attorney and 
find someone who knew what 
they were doing,” recalls Hardy. 
“I thought, ‘Wow, when you are 
working in immigration you 
can’t afford to do it halfway. . . . 
People’s lives are on the line.’”
 But as events unfolded, it 
became clear that it was time 
for her to get busy. She says, “I 
started thinking, ‘Maybe instead 
of knowing just enough to be 
dangerous, I should think of it as 
knowing just enough to keep me 
humble. At least I know some of 
what I don’t know and hopefully 
enough to be inspired to know 
what to ask so that I can avoid 
making mistakes that maybe 
people who don’t have that 
knowledge would make.’”
 She began advising MWEG 
members as they did press 
releases and media interviews. 
“I knew it was absolutely critical 
to those immigrant women 
that we did not misrepresent 
their cases,” she says. “I helped 
behind the scenes to make sure 
that the information we were 
putting out was accurate.” She 
also used the network she had 
developed through BYU Law 
and her externships to connect 
the women with respected 
immigration attorneys. “It 
worked out in miraculous ways, 
and then from there, I really 
felt that God was urging me to 
move forward and use my tal-
ents, my training, to contribute 
to this organization and help it 
develop more fully,” says Hardy.
Pushing for  
Immigration  
Law Reform
 --------------
B Y  S C A R L E T T  L I N D S A Y
A
How BYU Law alumna Diana Bate Hardy at first 
avoided and then embraced immigration law.
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Forming MWEG
As the Facebook group evolved 
into a nonprofit organiza-
tion, Hardy was welcomed 
into the leadership team, and 
she helped create the formal 
structure of Mormon Women 
for Ethical Government. “It has 
been fascinating and chal-
lenging and frustrating and 
rewarding,” she says. “We are 
specifically trying to create an 
organization that is unique in 
terms of structure and mission. 
We want to be . . . guided by 
inspiration.”
 Hardy emphasizes that 
MWEG is not affiliated with 
and does not represent 
the Church, but, she says, 
“Something that MWEG mem-
bers share in common is our 
faith, and that is something 
that motivates us and is part of 
our mission.”
 Though Hardy has primar-
ily focused on creating the 
structure of MWEG, she con-
tinues to be heavily involved in 
immigration issues, especially 
in terms of educating MWEG 
members and the public about 
immigration law. She has also 
been busy publishing op-eds in 
local and national publications 
in an attempt to help correct a 
problem with how the immigra-
tion debate is portrayed in the 
media.
Taking Immigration to 
Congress
Hardy’s and MWEG’s immigra-
tion efforts led the nonprofit to 
create its Citizens’ Proposal for 
Fair and Ethical Immigration 
Reform in early 2018. Because 
MWEG is a nonpartisan group, 
its members come from a 
variety of political backgrounds, 
and the organization saw a 
need to clarify its vision of 
an ethical immigration policy. 
MWEG started by writing 15 
declarations to share with 
congressional representa-
tives. It was a great start, but 
Hardy knew that more could 
be done. She was inspired to 
create a bipartisan immigration 
compromise that MWEG could 
present to lawmakers.
 “I was sure that if politics 
were removed from this discus-
sion,” Hardy says, “it wouldn’t 
be that hard to come up with 
a fair compromise that best 
serves the American people 
and that is compassionate and 
fair. So I woke up early one 
morning, I prayed and asked 
for inspiration, and then, in my 
pajamas at my kitchen table, I 
put together the pieces of what 
we had been discussing in our 
group and typed out a pro-
posed compromise.”
 The MWEG immigration 
committee sought feedback 
on Hardy’s compromise from 
immigrant groups and legal 
experts, including Hardy’s 
former BYU Law professors 
and her supervising attorney at 
Catholic Community Services, 
Alyssa Williams. “Across the 
board, people have said, ‘There 
are things that I don’t love 
about this compromise, but it’s 
fair,’” she says. So they moved 
forward.
 MWEG shared the proposal 
with members of Congress—
“hoping that one of them would 
champion it,” Hardy says. She 
and two colleagues met with 
representatives from 17 offices 
in Washington, DC. But it 
didn’t work out before the new 
Congress was seated. Since 
then, MWEG has gone public 
with the proposal and contin-
ues to encourage its members 
to share the proposal with their 
representatives.
 Hardy explains that the 
organization is not tied to that 
specific compromise. “We 
think it’s critical that people 
keep talking about biparti-
san compromise and that we 
demonstrate a hopefulness and 
optimism that solutions are 
possible,” she says.
Relying on Inspiration
The proposal is only one 
example of the many issues 
that MWEG is tackling. Hardy 
is committed to the organiza-
tion’s mission and personally 
tries to live by its motto: “We 
will not be complicit by being 
complacent.” She explains 
that MWEG seeks inspiration 
and believes that doors will be 
opened.
 For Hardy, this commitment 
and reliance on inspiration was 
nourished by her education at 
BYU Law School, an institution 
where “you learn the laws of 
man in the light of the laws of 
God, and where inspiration is 
something that we talk about, 
that we’re open to, that is as 
important a part of your educa-
tion as your legal education,” 
she says.
 Having recently stepped 
away from MWEG’s day-to-
day operations, Hardy contin-
ues to rely on the foundation 
she built at BYU Law as she 
pursues new opportunities to 
use her legal training in Atlanta, 
Georgia. “One thing that has 
given me the confidence to try 
something new,” says Hardy, 
“is that I know that my degree 
has given me credibility and 
the training to be able to think 
critically, to collaborate, to 
negotiate, to compromise, and 
to view things from different 
perspectives.”
“We think it’s critical that people keep talking about  
bipartisan compromise and that we demonstrate  
a hopefulness and optimism that solutions are possible.” 
— d i a n a  b a t e  h a r d y
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he BYU Law alumni 
community and 
network provides 
great benefits for both new and 
up-and-coming lawyers. The 
Law School’s annual scholar-
ship donor dinner is one event 
that brings together generous 
alumni and the students who 
have been blessed by their 
kindness, allowing current 
scholarship recipients to share 
their stories and interact with 
their donors.
 In his opening remarks at 
the dinner, Dean Gordon Smith 
commented on how vital it is 
that everyone bring their unique 
talents and abilities to help 
strengthen the Law School com-
munity. And BYU Law alumni 
are up to the challenge. From 
opening doors with employers 
to one-on-one mentoring to pro-
viding financial aid, they are an 
influential part of students’ lives.
Donor Influence
Gayla Sorenson, assistant dean 
of external relations, helped 
create the annual scholar-
ship donor dinner 
three years ago. At 
this year’s event, she 
recalled, “I thought it 
would be a nice way to 
let the donors associ-
ate with these interest-
ing students and to 
give the students an 
opportunity to express 
appreciation in person.”
 The real impact that our 
donors have on students 
is impossible to measure. 
Miranda Cherkas Sherrill, a 
2L at the Law School, said to 
attendees: “Because of my 
scholarship, I can develop my 
own abilities at BYU Law and 
be surrounded by classmates 
whose personal talents inspire 
me every day. Gratitude for my 
scholarship is pivotal to gaining 
light and knowledge from my 
legal education. Remembering 
. . . my scholarship and all other 
blessings makes me grateful. 
Only after being grateful can I 
be humble, and only with grati-
tude and humility can I ever 
emulate my Savior.”
 Another recipient of donor 
generosity, Simon McHenry, 1L, 
shared: “Growing up, my family 
didn’t have much money, so 
college was never encouraged 
as a potential path. I was not 
expected to get good grades or 
even get more than a regular 
factory job like my dad. We 
were always taught to play it 
safe and not take risks, and 
college was seen as a colossal 
financial risk. But fortunately, 
through scholarships and grants, 
the risk seemed manageable.
 “Through donors, like those 
here at the scholarship donor 
dinner, I was able to become the 
first one in my family to gradu-
ate from college. When I first 
applied to law school, it seemed 
like my dream was financially 
impossible. But again—with the 
help of donors—the financial 
burden seemed manageable. 
. . . I am grateful that on top 
of all the stress that comes 
with learning how to be a law 
student, I don’t feel financially 
compelled to work and am able 
to focus on my studies.”
Donor Opportunities
The donors also appreciated 
the opportunity to connect 
with students at the dinner. 
Holly Mulloy, one of the donors, 
said, “The scholarship donor 
dinner was a wonderful experi-
ence! This is my second time, 
and I was so excited to come 
back and have my husband join 
me this time. My favorite part 
of the evening is always meet-
ing the recipients and hearing 
their inspiring stories and plans 
for the future. It’s fun to share 
our stories and let them know 
the different paths available.”
 Mulloy said she and her hus-
band were motivated to donate 
“because, for us, it all started at 
BYU Law School, which gave 
my husband a foundation and 
training he has used through-
out his career. Both he and I 
worked full-time to help put 
him through the second and 
third years of law school, and 
we know how challenging that 
can be. If we can make it a little 
easier for other students in 
similar circumstances, we feel 
blessed to be able to help.”
 Donating time and money 
to help the Law School is a 
chance to build a community 
that thrives. The lives of our 
students and even our alumni 
are forever changed through 
their interactions. “We hope,” 
said Mulloy, “that other BYU 
Law alumni will consider offer-
ing the same type of assistance 
that we have offered. We know 
that the Lord blesses us as we 
serve, and this is a simple way 
to be involved that takes little 
time out of a busy schedule 
but seems to have a significant 
impact on Law School students 
and families.”
 As the scholarship donor 
dinner demonstrates, when 
BYU Law alumni are involved 
with the BYU Law commu-
nity, they help create a vibrant, 
flourishing, and supportive 
space in which promising law-
yers can succeed.
Summer 
Crockett, 1L, 
studied psychol-
ogy at BYU 
before attending 
law school. A 
grateful scholarship beneficiary, 
she hopes to work in interna-
tional business law.
To learn how you can become 
involved in helping BYU Law 
students, visit law.byu.edu/give.
Creating Community
 --------------
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CAREER 
DEVELOPMENT
TUITION AND
SCHOLARSHIPS
#1 22% 20
RETURN ON INVESTMENT OF STUDENTS IN CLASS OF 2018 
GRADUATED WITH NO DEBT
MOST INNOVATIVE
LAW SCHOOLS
R A N K E D T O P
Social Finance Inc.
Regular tuition
LDS tuition
Students who 
received 3-year full 
tuition scholarships
Students who 
received 3-year 
quarter or half 
tuition scholarships
$26,120  
$13,060  
Clerkship committee 
placing students in 
federal and state courts
Full-time JD employment 
83% 3-year average
Robust professional 
development program
40%
39%
BYU LAW CAMP
CIVICS    LAW    LEADERSHIP
JULY 29–AUGUST 3, 2019
High school students from across the country 
come to learn about civics and leadership through 
the lens of the law.
Work with your local chapter to sponsor gifted 
students from a variety of backgrounds.
Students are mentored by current BYU Law 
students as they engage in interactive learning 
experiences, such as moot court and mock trial 
simulations and a trip to the federal courthouse.
Contact
admissionscamp@law.byu.edu
Apply at
lawcamp.ce.byu.edu
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n a warm spring day 
in May 2018, James 
Parkinson, ’76—trial 
attorney, community builder, 
and accidental literacy  
advocate—strides into Indio 
High School in Southern 
California. He stands by the 
door to the room he’s pre-
senting in and shakes every 
student’s hand as they enter, 
careful to make eye contact 
with each student and some-
times trading quips. He now 
has everyone’s attention and 
has primed them for his mes-
sage: take control of your life 
through literacy.
 Parkinson begins his pre-
sentation by relating how he 
has talked to prisoners—none 
of whom could read—about 
failure. When he asked them 
for a message to give to high 
school students, one prisoner 
told him, “Tell them they mat-
ter. I was always made fun 
of—even my mother called me 
an idiot. Tell them they matter.”
 Then Parkinson tells the 
students: “Look, the only way 
you are going to get ahead is 
if you want to get ahead. Just 
because I think you 
matter or your mom 
or your dad thinks you 
matter is not really the 
point. What really is 
important is whether 
or not you think you 
matter. At that point, 
you can do something 
worthwhile: be the 
next teacher, the next 
doctor, the next lawyer, the next 
great husband or father, mother 
or daughter. Unless you are 
convinced, though, it will never 
happen. . . . That’s the key—you 
need to take charge. . . . All the 
latest research shows you have 
the ability to actually change 
the structure of your own brain 
through stimulation like reading, 
like writing, like learning!”
 Parkinson has presented his 
message to over 40,000 high 
school students in California, 
Utah, Mississippi, Indiana, 
New Jersey, the United Arab 
Emirates, and Tanzania. His 
remarks revolve around his 
book Autodidactic: Self-Taught, 
which urges students to take 
responsibility for their own 
education by learning vocabu-
lary, reading, and writing. The 
book also includes a list of 
important books to read, and 
every student at his presenta-
tions receives a copy.
 “Education is in your hands!” 
he tells the students. “Change 
your life through learning.”
 
And Parkinson is effective. 
Richard Pimentel, principal of 
West Shores High School in 
Salton City, California, says, “In 
the three years we have been 
associated with Mr. Parkinson, 
our graduation rate has gone 
up from 72 percent to 86 per-
cent; our standardized scores 
are the highest in the district; 
our college course completion 
has gone up from 12 percent to 
41 percent.”
 There are also stories to 
back up those claims. After one 
presentation, Parkinson was 
confronted by a boy in foster 
care who asked him whether 
he was lying about succeeding. 
Parkinson gave a teacher $20 
to get the boy a dictionary. “I 
found out later that the young 
man took his grades from a 
D– to a B+ by reading and look-
ing up words he didn’t know,” 
Parkinson says.
Championing the Little Guy
 --------------
H O W  B Y U  L A W  A L U M  J A M E S  P A R K I N S O N  
C A M E  T O  H E L P  T H O U S A N D S  O F  S T U D E N T S  R E A D
B Y  J A N E  H .  W I S E
O
By the fourth grade, only 37 percent of all students  
in the United States can read at grade level.
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 So how did a trial attorney 
end up advocating for literacy? 
While Parkinson’s path to this 
point may appear accidental, it 
was not without precedent. His 
law school career guided him 
here in marked ways.
Representing the 
Unrepresented
When Rex E. Lee told a small 
group in the Blue Key Honor 
Fraternity about his vision of a 
law school at BYU, Parkinson 
decided to join the charter 
class of the fledgling J. Reuben 
Clark Law School, unaccredited 
and unknown. “I had no idea 
where it would lead, but I knew 
that if there was somebody like 
this Rex Lee fellow at the top, it 
was going to go in a powerful 
direction,” he says.
 At law school, Parkinson 
met Professor Monroe McKay, 
who demonstrated the impor-
tance of humanitarian service 
and representing people who 
needed representation—
“championing the little guy,” 
Parkinson says. Parkinson 
followed that path for 35 years: 
“I’ve had a remarkable career 
as a trial attorney represent-
ing people who needed me. If I 
didn’t win the case, my clients 
faced serious consequences. 
So I became a contingency-fee 
attorney, living on the edge 
but also having an incredible 
feeling of doing something 
worthwhile.”
 As a trial attorney, 
Parkinson never knew what 
challenge would come through 
the door, and he became an 
expert on whatever issue he 
encountered—product liability, 
the standard of care in medi-
cine, workplace regulations, the 
physics involved in car acci-
dents. Learning fascinated him, 
and he cared about the people 
he represented.
 In one unforgettable 
case, Parkinson represented 
Harold Poole and other U.S. 
World War II soldiers who had 
survived the Bataan Death 
March in 1942 and were 
subsequently enslaved in 
Japanese steel mills and mines 
for more than three years. It 
was one of Parkinson’s most 
far-reaching cases. “We took 
the case all the way to the 
United States Supreme Court 
and to Congress,” Parkinson 
says. “Getting to know the war 
veterans, learning their stories, 
and hearing directly from them 
was a remarkable experience. 
Listening to them describe 
the death, cruelty, and abject 
horror of the war changed me.” 
Although the case was just, the 
courts held that the 1952 peace 
treaty with Japan extinguished 
the veterans’ cause of action.
 The lawsuit marked only 
the beginning of Parkinson’s 
involvement with the soldier-
slave survivors. He says: 
“When I first met some of those 
soldier-slave survivors, it 
dawned on me that theirs was 
a great story. I wanted to share 
it with other people, . . . so I 
talked to Lee Benson, a colum-
nist for the Deseret News. . . . I 
started reporting to him every 
time I met with one of the 
Bataan Death March survivors, 
appeared in court, or met with 
a member of Congress. Lee 
came to many of the hearings, 
and we began working on a 
book as the case progressed. 
We retraced the Bataan Death 
March, actually making a trip 
to the Philippines with Harold 
Poole.”
 The book they authored, 
Soldier Slaves: Abandoned by 
the White House, Courts, and 
Congress, was published in 
2006 by the Naval Institute 
Press, which named Parkinson 
and Benson their Authors 
of the Year. Parkinson later 
teamed up with Ashley Karras 
to produce The Inheritance of 
War, a documentary based on 
the book that tells the story 
of the litigation and includes 
remarkable interviews with 
some of the soldiers.
Reading as the Pathway to 
Success
Parkinson then began present-
ing the stories of the soldier-
slave survivors in high schools. 
He organized essay contests 
with the prompt “What is a 
hero?” and awarded $1,000 
scholarships to the winners. 
But he noticed something con-
cerning: “Most of the essays 
were very poorly written,” he 
says, “so I dug a little deeper 
and found that some high 
school students can’t read or 
write. They are either illiter-
ate and can’t read or aliterate 
and can read but choose not 
to. I began to ask students how 
many books they were reading, 
and I was stunned at the lack of 
interest in reading.”
 This led to a shift in 
Parkinson’s focus. He read 
about education and talked to 
students, teachers, principals, 
school boards, and professors. 
And he learned that literacy 
rates have worsened in recent 
years: by the fourth grade, only 
37 percent of all students in 
the United States can read at 
grade level. Parkinson then 
wrote Autodidactic and began 
presenting at schools.
 Although the task of 
improving literacy appears 
overwhelming, Parkinson per-
sists, speaking everywhere he 
is invited. Literacy is a humani-
tarian issue and a crusade for 
him. He explains, “I am making 
a difference in the lives of chil-
dren. I am sharing with them 
a pathway to success and will 
continue one school and one 
student at a time.”1
 Parkinson’s presentation at 
Indio High School ends with his 
answering a student’s ques-
tion: “What is your favorite 
book?”
 “To Kill a Mockingbird,” 
Parkinson answers.
 No surprise there—it is a 
novel about an attorney who 
champions the little guy, sees 
humanity in every client, and 
loses a case he should have 
won.
 Parkinson then hands out 
copies of Autodidactic, hoping 
that students will read Derrick 
Johnson’s endorsement on 
the back cover: “Literacy is 
one of the most important 
civil rights of the 21st century. 
As president of the NAACP, I 
would like to see every African 
American student in America 
read Autodidactic: Self-Taught 
and take personal responsibil-
ity for their own education. As 
an American, I want to see 
all students receive a copy of 
the book, read it, and change 
the trajectory of their lives. 
Literacy is that important!”
For more information about 
Parkinson’s program or to 
obtain a copy of Autodidactic: 
Self-Taught, contact Parkinson 
at james@parkinsonlaw.com.
N O T E
1  Parkinson’s latest book, Changing 
the World, One Book at a Time 
(to be released by the University 
Press of Kentucky in the fall 
of 2019), describes his experi-
ences traveling around the world 
promoting literacy, details his 
thoughts on education, and shares 
the thoughts of some of the 
remarkable people Parkinson has 
met on his literacy sojourn.
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e had just made 
our pitch to 104 
first-year BYU Law 
students. Knowing the typical 
participation rates for mentor-
ing programs at other schools, 
Gayla Sorenson, assistant 
dean of external relations, and 
I probably would have been 
happy had only 30 students 
signed up for Alumni Allies, 
our new professional develop-
ment coaching program. The 
program is not mandatory, nor 
does it offer class credit. It is 
one more thing on students’ 
already saturated to-do lists. 
Mentoring programs at other 
schools are fortunate to have 
15 percent of students sign up.
 But this mentoring program 
is unlike any mentoring program 
at any other school. And the 
number of student enrollments 
was greater than we could have 
expected—an incredible 94 per-
cent of 1Ls have signed up for 
the program. Several students 
have independently approached 
me to tell me how excited they 
are about it. They’ve been 
looking for something like this. 
These comments are thrilling  
to hear, and from what we  
have heard, the pro-
gram is already making 
a difference.
 “I have loved being 
involved with the 
Alumni Allies program!” 
says Jonathan O. 
Hafen, ’91, who is par-
ticipating in the pro-
gram’s pilot. “It is truly 
a feel-good experience 
for all and offers an easy oppor-
tunity to improve the lives and 
careers of both students and 
alumni.”
 Hafen is matched with 
McKenna Rammell, 1L, from 
San Antonio, Texas. “I have only 
talked to him once so far, but I 
already feel a huge weight off 
my shoulders,” Rammell says. 
“This is the exact combination I 
needed.”
 What makes Alumni Allies 
so special? Beyond its marvel-
ous moniker, the program has 
a great pairing system. Instead 
of haphazard mentor matching, 
the program leverages an algo-
rithm to gauge compatibility 
based on personality, hobbies, 
and personal interests—not 
just legal and geographical 
interests like program pre-
decessors. The algorithm is 
owned by Match Group, the 
parent company of Tinder and 
other online dating sites. This 
singular matching system will 
help students and alumni cre-
ate more organic, long-term 
professional relationships.
 Dean Sorenson had the 
creative spark for this revolu-
tionary program and leaned on 
two particular alumni to make 
it a reality: BYU Law professor 
and former Match Group gen-
eral counsel Curtis Anderson, 
’94, and current Match Group 
general counsel Jared Sine, ’07.
Alumni Allies
 --------------
N O T  Y O U R  G R A N D P A R E N T S ’  M E N T O R I N G  P R O G R A M
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But this mentoring program is unlike any mentoring 
program at any other school. And the number of student 
enrollments was greater than we could have expected.
 The program itself is quite 
simple: it involves one-hour, 
one-on-one monthly mentoring 
discussions about core profes-
sional competencies for about 
a year. No obnoxious paper-
work. No regimented hoops 
to jump through. “The open 
structure of the Alumni Allies 
program allows alumni and law 
students to tailor their work 
together to minimize the time 
commitment and maximize the 
positive impact,” says Hafen.
 Though the program was 
exclusively piloted with 1Ls, 
it’s been so successful that 
we’ve expanded the program 
to include the rising 3Ls. That 
means we will need more alumni 
volunteers. If you are interested 
in mentoring, please email 
externalrelations@law.byu.edu. 
Then the only thing you’ll need 
to do to get involved is take a 
two-minute personality test.
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Alumni Demographics
Data based on self-reported numbers.INF
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ver the past two 
years, BYU Law 
has had students 
become members of the Judge 
Advocate General’s Corps 
(JAG Corps) in every branch 
of the United States military: 
army, marine corps, air force, 
coast guard, and navy. Each 
year the Law School success-
fully places an average of six 
to eight students in military 
careers. In addition to the ten 
students in 2018–2019 who 
were accepted as soon-to-be 
JAG Corps officers, six others 
BYU Law Students in Every JAG Branch
O are in ROTC or on another path to military service as a lawyer.
 “Not only are our students 
well prepared for a broad range 
of military service, but the vari-
ous JAG Corps recognize that 
and want our graduates. That is 
a big deal,” says Professor Eric 
Talbot Jensen. “Placing stu-
dents in each branch illustrates 
the quality of our students and 
the pipeline the school repre-
sents into meaningful govern-
ment service.”
 Professor Jensen teaches 
BYU Law’s military law classes 
and is the faculty advisor to 
the Military and National 
Security Club. He provides 
students with valuable 
insights from his 20 years of 
service as a judge advocate 
in the U.S. Army. “Professor 
Jensen shaped his field in 
many interesting and impact-
ful ways,” says Cameron 
McAlister (marine corps), 
’19. “Having someone at BYU 
with that kind of experience 
is incredibly helpful to anyone 
who wants to go into military 
or international law.”
Professor Eric 
Talbot Jensen cel-
ebrates with new 
BYU Law grads 
and soon-to-be 
JAG Corps officers 
(from left to right) 
Sara Jarman, Josh 
Jones, Cameron 
McAlister, Paul 
Hulbert, Maura 
Bochte, Atticus 
Swett, Sam Harris, 
Joe Moxon, Cate 
Mumford, and Jon 
McClurg.
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BYU Law Alumni Calendar
   
Utah State Bar BYU Law Ice Cream Social
FRIDAY, JULY 19  |  3 : 00 – 4:30 P.M.
1L Breakfast
FRIDAY, AUGUST 23  |  8 : 00 –10 : 00 A .M.
Founders Day Dinner
THURSDAY, SEP TEMBER 5  |  6 : 00 – 8 :30 P.M.
Tennessee Tailgate Party
SATURDAY, SEP TEMBER 7  |  TBA
Alumni Weekend
FRIDAY, SEP TEMBER 13
Wills for Heroes  |  9:00 a.m.–2:30 p.m.
Dean’s Reception  |  5:30–6:30 p.m.
Dean’s State of BYU Law  |  6:30–7:00 p.m.
Reunion Dinners  |  7:00–9:00 p.m.
SATURDAY, SEP TEMBER 14
Tailgate  |  11:00 a.m.–1:00 p.m.
BYU vs. USC Game  |  1:30 p.m.
Alumni Golf Tournament
FRIDAY, SEP TEMBER 20  |  7: 00 A .M.–1: 00 P.M.
Women in Law Networking Event
WEDNESDAY, OCTOBER 2  |  6 : 00 – 9 : 00 P.M.
JRCLS Leadership Conference
THURSDAY–FRIDAY, OCTOBER 3 – 4
Fall General Conference Reception
SATURDAY, OCTOBER 5  |  NOON–1:30 P.M.
Honored Alumni Lecture
THURSDAY, OCTOBER 17  |  11 : 00 –11: 50 A .M.
Law and Leadership Conference
FRIDAY, OCTOBER 18  |  ALL DAY
Utah State Bar Fall Forum
FRIDAY, NOVEMBER 15  |  ALL DAY
Grades Don’t Define Us Celebration
THURSDAY, JANUARY 23  |  5 :30 –7:30 P.M.
Alumni Leadership Council
FRIDAY, JANUARY 24  |  NOON– 4:30 P.M.
JRCLS Annual Fireside and Reception
FRIDAY, JANUARY 24  |  6 : 00 – 8 : 00 P.M.
JRCLS Annual Conference (Phoenix, Arizona)
THURSDAY–SATURDAY, FEBRUARY 27–29
Scholarship Donor Appreciation Dinner
THURSDAY, APRIL 2  |  6 : 00 – 8 : 00 P.M.
Dean’s Circle
FRIDAY, APRIL 3  |  8 : 00 A .M.–2 : 00 P.M.
General Conference Reception
SATURDAY, APRIL 4  |  NOON–1:30 P.M.
2019
2020
